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Inform students about your obligation to report to the Title IX Coordinator (or your supervisor), and provide them with confi- dential resources.
Faculty and staff are responsible employees: consider using a syllabus warning and/or discussing your reporting obligations at the start of the course. (See sample syllabus language below.)

Try to compassionately interrupt before they continue, in order to remind them of your role and reporting obligations. (See reverse for sample scripts.)
Be clear that they can still talk with you, but you want them to be able to make an informed decision before they continue.
If they want to continue, provide non- judgmental support. Avoid telling stu- dents what they should do. Refrain from asking for more details.

Offer them confidential and non-

Inform students that they have the ability to request privacy, and that request will be communicated to the Title IX Coordina- tor. To the greatest extent possible, the insti- tution will maintain their privacy.
Contact your supervisor or the Title IX Coor- dinator. The Title IX Coordinator must receive a report, which includes all details shared by the student related to the gender-based mis- conduct (names of students involved, including witnesses; date(s); times(s); location(s); and relevant facts).

sample

syllabus

confidential resources. (See reverse.)

l a n g u a g e
[bookmark: _GoBack]“Upon learning of any potential violation of our gender-based misconduct policy (rape, sexual assault, dating violence, domestic violence, or stalking) by any means, I am required to notify the Title IX Coordinator, Dr. Bernadette K. Buchanan.Remember:
You only need to share the informa- tion you know and should not ask follow-up questions.

Students can request privacy from the institution, which I will communicate to the Title IX coordinator. If students want to speak with someone, the following resources are available on and off campus: [list is located on back of this resource]. Speaking with a confidential resource (nurse, pastor, or counselor) does not preclude students from making a formal report to the Title IX Coordinator if and when they are ready. Confidential resources can walk students through all of their reporting options. They can also provide students with information and assistance in accessing academic, medical, and other support services they may need.”
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[image: Image result for texas lutheran university]List of Resources
NOTE: Be sure to specify which of the following resources are confidential and non-confidential.

Advocacy & Support:

Counseling and Disability Services
830-372-8009
Provides confidential counseling and crisis services to students. 

TLU Campus Pastor
830-372-8160
Provides confidential pastoral assistance for faculty, staff, 
and students

Campus Advocate
Alumni Student Center rm. 117
caseworker@safeseguin.org
Provides confidential services for survivors of dating violence 
And sexual assault for faculty, staff, and students. 



Medical

Guadalupe Regional Medical Center Emergency Room
830-379-2411         
Provides confidential medical services to the community.

TLU Health Center
830-372-8068 
Provides confidential medical services to TLU students

Seguin Community Health 
830-397-7979 
    Provides confidential medical services to the community.


Off Campus
Guadalupe Valley Family Violence Shelter
830-379-8411
Provides free and confidential services for survivors of domestic violence and sexual assault

Crime Victims’ Services
800-983-9933
Provides information, resources, and financial assistance to crime victims
Housing, Academic, & Safety Measures

830-372-8060 Dean of Students Office
830-372-8060 Title IX Coordinator
830-372-8065 Residential Life Office 
830-372-8000 The Bubble 
830-372-8199 TLU Police Department 

Students may call 911, or the TLU Police for 
24-hour emergency services.
Confidential





So You Know What to Say



When you BELIEVE a student is about to disclose gender- based misconduct.

When you KNOW a student has experienced gender-based misconduct.[image: Campus Conduct Hotline]
Anonymous, confidential way to alert administrators of unsafe or unethical behavior BEFORE it spiral s out of control. 866-943-5787



	“It sounds like you are about to tell me something that might fall within our gender-based misconduct policy. Before you say anything, I want to go over some information you should know. I am a responsible employee, which means I am required to notify the Title IX Coordinator (or my supervisor) regarding any gender-based misconduct. Do you have
any questions about what that means? If you decide you want to talk with me, I will listen and provide any support I can. If you would prefer to have a confidential conversation instead, I can provide you with a list of resources both on and off campus. I know this is a lot of information and may be overwhelming, so please  take your time in making the decision that is right for you. It is completely up to you on how you want to proceed.”
“I am sorry that happened to you, and I am sorry to interrupt you as you are telling me something so personal. Before you continue any further, I want to go over some information you should know. I am a responsible employee, which means  I am required to notify the Title IX Coordinator (or my supervisor) regarding any gender-based miscon- duct and the Title IX Coordinator will follow up with you. Do you
have any questions about what that means? If you want  to continue talking with me, I will listen and pro- vide any support I can. If you would prefer to have a confidential con- versation instead, I can provide you with a list of resources both on and off campus. Though I am required
to make a report, you can request confidentiality from the institution, which I will include with my report. If you are not sure right now about the confidentiality request, you can think about it more and make a request to the Title IX Coordinator. I know this is a lot of information and may be overwhelming, so please take your time in making a decision that is right for you.”
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Learn Boldly. Live to Inspire.
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