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The Campus Climate Survey discusses materials that are of a sexual nature. Sexual misconduct and
gender based violence are discussed in sections of this assessment. The report includes explicit language
and discussion of sexual acts and names anatomical body parts. Reading this information may bring
forward unpleasant memories for yourself or a peer. If you would like to speak to someone
confidentially about questions or concerns here are a few resources:

Confidential Support Resources for Students:
Counseling and Disability Services 830-372-8009
Campus Pastor 830-372-8160

Confidential Support Resources for Faculty/Staff:
Employee Assistance Program: ComPsych Guidance Consultant 888-628-4824

Confidential Reporting Resources for Faculty, Staff, and Students:
Campus Conduct Hotline 866-943-5787

Non-Confidential Resources and Reporting:
TLU Title IX Office 830-372-8060
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Executive Summary

“God calls us to love our neighbors through an open and welcome heart. May he grant
us the grace to walk through this journey in justice and peace as we advocate for the
values that bind us all” (Kristi Quiros, TLU Vice President and Dean of Students, 2018).

In April 2014 the U.S. Department of Justice’s Office on Violence Against Women published a web article
about sexual assault on college campuses and indicated that campus climate surveys would soon
become a Title IX compliance requirement (Not Alone: Protecting Students from Sexual Assault, 2018).
By the fall of 2015, TLU began planning to administer a campus climate survey to comply with Title IX
and, more importantly, to use the results to improve campus safety for the entire TLU community. This
report highlights the main overarching challenges and several strengths suggested by the survey
response data. The recommendations herein are actionable.

Since the study was undertaken and concluded in the October 2017 many educational and prevention
programs and services have been implemented. In July 2017, TLU rolled out the Education and
Compliance program that works to bring educational resources to assist our employees with a variety of
online educational courses, in person speakers and presentations, as well as awareness month
campaigns (Domestic Violence Awareness Month, Stalking Awareness Month, and Sexual Assault
Awareness Month).

In Fall 2017, TLU developed a partnership with Guadalupe Valley Family Violence Shelter where on
Monday and Fridays of every week, there is a confidential advisor located in the Alumni Student Center
available to speak with faculty, staff, and students about gender based violence and provide information
regarding the services that are available in the Seguin and surrounding communities. Since Spring 2017,
TLU has gained institutional memberships to Texas Association Against Sexual Assault (TAASA) and
Texas Council on Domestic Violence.

Overall, survey findings reveal that students, faculty, and staff are positive about TLU and enjoy their
experiences here. Additionally, respondents agree in the need for more diversity on our campus.
Employees and students, in general, feel a strong sense of belonging at TLU. Another broad finding is
that respondents trust TLU to be fair and equitable in the handling of sexual misconduct and racial/ethnic
bias complaints. All respondents expressed trust that TLU would take their report of such incidents
seriously. For instance, 94% of faculty and staff respondents and 95% of student respondents believed
TLU would take their reports seriously. In addition to these positive findings, areas of challenge were
identified through the survey responses as well. For instance, African American students describe
experiencing incidents of racial micro-aggressions and encountered sexual misconduct by faculty/staff.
Faculty and staff do not indicate ever experiencing sexual misconduct at TLU. However, it is likely that
some employees have had these experiences without reporting them, given the national statistics on
reporting victimization (Violence Against Women in the United States: Statistics, 2018).



Student focus groups and employee comments were helpful in the development of recommendations and
provided context for the data analysis. TLU will use these findings to improve the educational and work
environment, develop training and prevention programs, and expand our efforts to educate the
community on sexual misconduct post-reporting processes.

Throughout this process, both strengths and challenges were found, and recommendations were made
based on the results. As a community, we must work together to implement strategies and tactics to
improve the TLU campus climate. The process will take commitment, perseverance, and a shared vision
for what our campus climate can be. There will likely be many different ideas on how to accomplish our
goals but it is crucial that we stay the course.



Introduction

The Texas Lutheran University (TLU) Campus Climate Survey was conducted in the fall of 2016 to
improve TLU’s understanding of the extent and nature of sexual misconduct on campus and gather
community members’ views on campus climate. The confidential survey first asked general questions
about perceptions of safety and respect in the campus community and then focused primarily on
individual experiences of sexual misconduct. The survey was sent to all TLU faculty, staff, and degree-
seeking students with the goal of using the results to improve safety for the entire TLU community.

The campus climate survey team chose the Administrator-Researcher Campus Climate Collaborative
(ARC3) survey instrument. The ARC3 survey is divided into 13 topical modules such as campus safety,
victimization, and racial/ethnic bias and averaged 30 minutes to complete. Overall, a total of 1,266
students and 290 faculty and staff were invited to participate in the survey. Five hundred and forty-seven
students completed the survey for an overall response rate of 43% and 178 faculty and staff completed it
for a 61% response rate. The demographic distribution of the respondents was representative of the
student, faculty, and staff population, with the exception of gender, as women garnered a higher response
rate than men.

Table 1.01 Student Response Demographics

Multi-
White Latino/a Black racial Other Total
Women 39%3211 19%100 5%25 2%13 1%° 65%°3°5
Men 19%105 9% 3%16 1%10 1%° 339180
Ei':;'ry 1%5 19%2 0%° 0%3 0%2 2912
Total 59%321 27%146 8%*2 5%26 2%12 100%>47
Table 1.02 Faculty & Staff Response Demographics
Multi-
White Latino/a Black racial Other Total
Women 49%38 9%17 3%5 0% 2%3 63%113
Men 30%°3 3%° 2%3 0% 1%2 36%54
:i‘r’";'ry 1%! 0% 0% 1%! 0% 1%2
Total 79%142 13%23 4%8 1%! 3%5 100%17°




Student Survey Response Summary
Spring 2018

To gather a deeper level of understanding on survey responses, student focus groups were formed and
discussions held during the fall 2017 semester. The focus group conversations were helpful in
broadening the survey team’s understanding of the student’s experiences and played a valuable role in
formulating many of the proposed recommendations.

Strengths

Strength 1: Satisfaction - Students are pleased overall with the TLU experience.

The findings reveal that a majority of TLU students perceive their experience here to be positive, with
90% saying they would recommend attending TLU, 94% indicating they would attend TLU if they had to
do it over again, and 84% saying they feel safe on campus. While overall numbers are considered a
strength, it should be noted that for some climate measures, perceptions differed by gender identity and
ethnicity indicating lower levels of confidence in enroliment and safety on campus.

Table 6.1 Percent of Responses in Agreement with Statements

Woman Man Non-binary Total
| would recornme.nd attending Texas 9292 879156 839410 909+
Lutheran University to others.

If I had to do it over again, | would still /327 o/171 o/12 /510
attend Texas Lutheran University. 93% 9% 100% 94%

| fe.el safe on campus at Texas Lutheran 8197 9194164 67%¢ 8494461
University.

Table 6.2 Percent of Responses in Agreement with Statements

White Latino/a Black Multi-racial Total
| would recommend attending Texas 939296 92915 6792 81%2 90940
Lutheran University to others.
If I had to do it over again, | would still 94929 979101 819 9292 9494510
attend Texas Lutheran University.
Lf:iiLiz;‘;on campus at Texas Lutheran 859273 849123 7995 77920 849461

Strength 2: Race/Ethnic Bias - Students perceive diversity issues are a priority at TLU

The vast majority of students, 80%, believe that TLU has diversity plans and initiatives. Students have
heard campus administrators speak publicly on diversity issues, and 93% of students feel they are
encouraged to share their ideas on diversity in public forums.

Table 3.1 Percent of Responses in Agreement with Statements

Woman Man Non-binary Total
The institution has campus administr.ators. who 8693 879157 75%9 86%472
regularly speak about the values of diversity.
The institution has strategic diversity goals and plans. 80%%4 80%4 83%™° 80%*8
The instituti.on encourages facult\.//:::taff/students to 9493 939%157 7599 9394510
have a public voice and share their ideas openly.




Table 3.2 Percent of Responses in Agreement with Statements

White Latino/a Black Multi-racial Total
The institution has campus administrators who 8994785 879%126 69%2 85%22 86%*72
regularly speak about the values of diversity.
The institution has strategic diversity goals and plans. 83%2%6 77%2 71%* 81%* 80%*%
The institution encourages faculty/staff/students to gagg0s 92915 0% 889 939510
have a public voice and share their ideas openly.

Strength 3: Consent - TLU students have a strong understanding of sexual consent

In both the survey results and in focus group discussions, students exhibited a clear understanding of
sexual consent. Overall, 94% agree that consent must be given at each step in a sexual encounter.
Ninety-two percent of all respondents understood that being drunk does not give you a pass on getting

consent.

Table 6.5 Percent of Responses in Agreement with Statements

Woman Man Non-binary Total
Consent must be given at each step in a sexual 96%5 90%150 83910 949450
encounter.
Even if a person doesn't physically resist sex, it does 899312 819142 9291 869465
not mean they consent.
Even nf you and your sexual partner are both drunk, 93932 91910 839410 9294
you still have to get consent.
Table 6.6 Percent of Responses in Agreement with Statements

White Latino/a Black Multi-racial Total
Consent must be given at each step in a sexual 949296 979140 939 9292 9494505
encounter.
Even if a person doesn't physically resist sex, it does 859270 939134 76%: 8892 8694465
not mean they consent.
Even hf you and your sexual partner are both drunk, 929425 97913 93937 88%2 92%%%
you still have to get consent.

Strength 4: Peer Norms - TLU students are opposed to coerced or forced sexual experiences

One-hundred percent of students reported their friends would not approve of them forcing someone to
have sexual intercourse. At a rate of 100%, students also reported their friends would not approve of
them using physical force, such as hitting or beating, to resolve conflicts. Lastly, 99% of the students
reported their friends would not approve of them getting someone drunk or high to have sex with them.



Table 6.9 Percent of Responses in Agreement with Statements

Woman Man Non-binary Total
My friends would approve of me
getting someone drunk or high to have 1%3 1%* 0%° 1%*
sex with them.
My friends would approve of me 0%® 0%® 0%® 0%®
forcing someone to have sex.
My friends would approve of me using
physical force, such as hitting or 0%* 0%° 0%° 0%*

beating, to resolve conflicts.

Table 6.10 Percent of Responses in Agreement with Statements

White Latino/a Black Multi-racial Total
My friends would approve of me getting someone o2 00 o2 00 oa
drunk or high to have sex with them. 1% 0% >% 0% 1%
My friends would approve of me forcing someone to 0%° 0%° 0%° 0%° 0%
have sex.
My friends would approve of me using physical force, 0% 0%® 0%® 0%® 0%°

such as hitting or beating, to resolve conflicts.




Challenges

The challenges listed below contain items the survey team believed to be serious enough to warrant
institutional response and resources for remediation. They do not necessarily have statistical significance
when making group comparisons due to the small numbers within population groups; however, they were
found across multiple modules in the survey, presenting thematic threads to follow.

It should be noted that this survey was administered two months after the Title IX office had been created
and before the Office on Violence Against Women (OVW) grant work had begun on campus, the
Advocacy position created, and the institutional Diversity Committee established; all of which address the
challenges notes below. The survey responses further validate the need for the establishment of these
programs addressing education and outreach, and argue for their continued support through institutional
planning in resource allocations. The challenges are discussed in larger categories with supporting data
tables embedded in the narrative and additional tables located in the appendix.

Challenge 1: Students of all races/ethnicities are not very satisfied with campus diversity

Students of all races, ethnicities, and genders want more diversity in faculty and student populations.
Only 65% of students are satisfied with the racial/ethnic diversity of faculty, 65% are satisfied with the
racial/ethnic diversity of students, and 66% are satisfied with the interactions among different racial/ethnic
groups.

Table 6.11 Percent of Responses in Agreement with Statements

Non-
Woman Man binary Total

The institution has campus
administrators who regularly speak 86%30° 87%%7 75%° 86%*72
about the values of diversity.

The institution has strategic diversity

80%284 80%44 83%° 80%*38
goals and plans.

The institution encourages
faculty/staff/students to have a public 94%33% 939%167 75%° 93%510
voice and share their ideas openly.

The institution rewards
faculty/staff/students for their 82%2%2 79%143 75%° 81%%4
participation in diversity efforts.

The institution treats

95%3 96%!72 100%™ 96%3%3
faculty/staff/students of color fairly. ° ° ° °
I am s?tlsfled with the racial/ethnic 629220 719127 75%° 65%%°
diversity of faculty.
| _am s?tlsfled with the racial/ethnic 60%23 7394132 75%° 65%3%
diversity of student body.
| am satisfied with the interactions

62%%1° 73%'31 83%1° 66%36°

among different racial/ethnic groups.




Table 6.12 Percent of Responses in Agreement with Statements

White Latino/a Black Multi-racial Total
The institution has campus admmlstr.ators. who 899255 879126 69%2° 85922 869472
regularly speak about the values of diversity.
The institution has strategic diversity goals and plans. 83%7266 77%1? 71%* 81%2! 80%3#
The |nst|tut|.on e.ncourages facuItYlftaff/students to 94930% 9296135 90%: 88%% 9394510
have a public voice and share their ideas openly.
The_ |nst|tt_1t.|on .rew.ard.s faCl.JIty/staff/students for 829263 8394121 71%30 85%22 81%%4
their participation in diversity efforts.
The institution treats faculty/staff/students of color
fairly v/ / 97%310 97%14? 81%>* 96%2° 96%°23
| am satisfied with the racial/ethnic diversity of
faculty / y 64%205 66%%° 67%% 69%'8 65%2°¢
L taun':l :::I;‘:z(yi with the racial/ethnic diversity of 6494204 62949 79%33 69%1% 65%%
| am satisfied with the interactions among different
racial/ethnic groups ’ 6a% 66%* 78%” 69%* 66%°

In focus groups, students believe that conversations about diversity happen, but not action. TLU was
noted as being “reactive” versus “proactive” and that there was a systematic failure regarding race and
the need to discuss it.

Challenge 2: Black/African American students experience more incidents of racial bias and
sexual misconduct on campus

The racial/ethnic bias module provided insights into life on campus for Black/African American students
with the survey data showing these student to be three times more likely to be treated differently because
of their race, excluded from gatherings or events, and have offensive remarks made about their
appearance.

The general theme within focus groups among Black/African American and Latino/a students was that
they want to be recognized and accepted for who they are and not treated as merely a sub-population.
While the Latino/a population believes they have a role within the campus community, they also feel
marginalized by being primarily viewed and categorized as a sub-population. The Black/African American
students stated they are struggling to feel a sense of belonging at TLU, whether it be as a sub-population
or within the overall community. Both racial/ethnic groups describe concerns with micro-aggressions and
hipster racism or ironic racism and desire to have better integration of cultures, races, and ethnic groups
embedded into campus life.



Table 3.1 Percent of "Yes" Responses

White Latino/a Black Multi-racial Total
Have you been in a situation where faculty/ft.aff treated 9978 11916 33914 392 11982
you differently because of your race or ethnicity?
Have you been I? a situation where faculty/staff excluded 59417 293 14%8 892 59628
you from gatherings or events because of your race?
Have you Pee‘n ina 5|tu‘at|on where‘faculty/s‘taff displayed, 8927 g9t 19%8 892 9948
used, or distributed racist or offensive materials?
HaYe you bee'n ina s'ltuatlor? where faculty/staff made 6919 7910 21%° 892 892
racist or ethnically disparaging remarks?
Have you beenin a 5|tuat|(?n where faculty/staff put you 6919 2%6 14%8 892 6%
down or were condescending to you because of your race?
Have you been in a situation where faculty/staff made 6919 395 19%¢ 392 693
offensive remarks about your appearance?

Table 3.2 Percent of "Yes" Responses

White Latino/a Black Multi-racial Total
H.a\ve you been in a situation where stue!e.nts treated you 19960 17925 20%Y7 389410 219116
differently because of your race or ethnicity?
Have you be.en in a situation where students excluded you 9929 598 17%7 199 9450
from gatherings or events because of your race?
Have you Pee‘n ina 5|tu‘at|on where‘students‘dlsplayed, 13%% 10%15 36%15 3198 15%%
used, or distributed racist or offensive materials?
::I:Ir:!;:;l:‘?::airr;;i:igtl:zlt:)ar:kv::iere students made racist or 20%5 15%21 45%19 36%° 21%116
Have you beenin a s.ltuatlon where students put you down 11963 129%17 219%° 3298 1397
or were condescending to you because of your race?
Have you been in a situation where students made 16%50 12918 36915 3198 17992
offensive remarks about your appearance?

Table 6.2 Percent of Responses in Agreement with Statements

White Latino/a Black Multi-racial Total
| would recommend attending Texas Lutheran University to 296 133 28 21 490
others. 93% 92% 67% 81% 90%
If I had to do it over again, | would still attend Texas 299 141 34 24 510

H H 0 0 0 0 (]

Lutheran University. 94% 97% 81% 92% 94%
| feel safe on campus at Texas Lutheran University. 85%273 84%123 79%33 77%20 84%461

Challenge 3: The overall campus climate and experience regarding safety is not strong

This challenge was reflected in survey items throughout several modules including Campus Safety,

Perception of Campus Climate (students), and Sexual Harassment by Students reflecting an overarching

theme. Specifics included:

e 15% of Women and 10% of Men believe that sexual violence is a problem at TLU
e 32% of Women, 15% of Men, and 17% of Non-Binary students have experienced sexual or

physical misconduct since being enrolled at TLU




e 21% of Women, 10% of Men, and 42% Non-Binary students felt put down or condescended to

because of their sex

e 15% Women, 14% Men, and 15% Multiracial students think the institution would have a hard time
supporting a person making a report of sexual misconduct

Table 2.1 Percent of Responses in Agreement with Statements

Woman Man Non-binary Total
On or around campus, | am NOT safe from 993 395 179% 79640
stalking.
On or around campus, | am NOT safe from 6% 294 8%t 5927
sexual violence.
Sexual violence IS a problem on campus. 15% 10%'7 0%° 13%7

Table 2.3 Percent of Responses in Agreement with Statements

Woman Man Non-binary Total
Have you been in a situation where a
student treated put you down or was 21%7 10%1® 2% 18%°7
condescending because of your sex?
Have you been in a situation where a
student repeatedly told sexual stories or 19%58 8% 25%3 16%°%>
jokes that were offensive to you?
Have you been in a situation where a
student made unwelcome attempts to draw 20%7? 8%1° 17%? 16%°%°
you into a discussion of sexual matters?

Table 4.1 Percent of "Yes" Responses

Woman Man Non-binary Total
Have you experienced sexual or physical
misconduct since you’ve been enrolled at 32%13 15%%7 17%2 26%14?
TLU?
Did you t(?II anyone ab?ut these incidents 52959 41%1 100%?2 51%7
before this questionnaire?

Table 4.2 Percent of "Yes" Responses
White Latino/a Black Multi-racial Total

Have you experienced sexual misconduct since you’ve been 28989 24935 249410 23%6 26%14
enrolled at TLU?
Did you tell anyone about these incidents before this 559649 379 20%: 83%5 5197

questionnaire?




Table 4.6 Percent of Responses in Agreement with Statements

White Latino/a Black Multi-racial Total
The institution would NOT provide accommodations to 8977 191 291 392 6931
support the person (e.g., academic, housing, safety).
The institution would NOT take action to address factors 59417 192 0%° 2% 494720
that may have led to the sexual misconduct.
The institution would NOT handle the report fairly. 7% 3% 0%° 8% 5%28
The institution would have a hard time supporting the 159 1492 592 159%¢ 1497

person who made the report.

Challenge 4: Students are not likely to report incidents of sexual misconduct

Two hundred and eleven of the 547 (39%) of student respondents said they experienced at least one
incident of victimization (gender based violence), but only 72 told anyone about the incidents. Of the 72,
only 13 (6% of respondents who said they were victimized) told a TLU employee. Zero percent of the

students who were sexually harassed by faculty or staff reported the incidents to a TLU employee.

Table 4.1 Percent of "Yes" Responses

Woman Man Non-binary Total
Have you experienced sexual or physical
misconduct since you’ve been enrolled at 32%13 15%%7 17%2 26%14?
TLU?
Did you t(?II anyone ab?ut these incidents 52959 41%1 100%?2 51%7
before this questionnaire?

Table 4.2 Percent of "Yes" Responses
White Latino/a Black Multi-racial Total
Have you experienced sexual misconduct since you’ve been 28% 2493 24%10 23%° 26%4
enrolled at TLU?
Did ycru tell‘anyone about these incidents before this 5594 37943 20%: 83%5 5197
questionnaire?
Table 4.3 Percent of "Yes" Responses

Woman Man Non-binary Total
The: institution would NOT take the report 7925 19 8%t 5927
seriously.
Th.e institution would NO'I: maintain the 6%t 396 0%° 5977
privacy of the person making the report.
The institution would NOT honor the request
of the person about how to go forward with 6%?2* 1% 8%! 4%%
the case.
The institution would NOT take steps to
protect the safety of the person making the 6%%° 2%> 0%° 4%3
report.




Table 4.4 Percent of "Yes" Responses

Woman Man Non-binary Total
The institution would NOT provide
accommodations to support the person (e.g., 7% 3%° 8%! 6%31
academic, housing, safety).
The institution would NOT take action to
address factors that may have led to the 5%1° 1% 0%° 4%
sexual misconduct.
Th'e institution would NOT handle the report 692t 395 179% 50428
fairly.
The institution would have a hard time 139%% 179%% 8%1 1497

supporting the person who made the report.

Table 4.5 Percent of Responses in Agreement with Statements

White Latino/a Black Multi-racial Total
The institution would NOT take the report seriously. 6%1° 3%° 0%° 12%3 5%?27
The |nst|tut|.on would NOT maintain the privacy of the 7922 192 592 4% 5927
person making the report.
The institution would NOT I?onor the request of the person 6% 19%! 291 12%3 4%
about how to go forward with the case.
The institution wo'uld NOT take steps to protect the safety 6919 19 592 4% 497
of the person making the report.

Table 4.6 Percent of Responses in Agreement with Statements

White Latino/a Black Multi-racial Total
The institution would NOT provnd'e accon}modatlons to 8927 19 291 892 6%
support the person (e.g., academic, housing, safety).
The institution would NOT take ac.tlon to address factors 5917 192 0%° 4% 4920
that may have led to the sexual misconduct.
The institution would NOT handle the report fairly. 7% 3%* 0%° 8%! 5%?28
The institution would have a hard time supporting the 159 14920 592 159%¢ 1497
person who made the report.

Table 4.7 Percent of Responses in Agreement with Statement
Woman Man Non-binary Total

Alleged offender(s) or their friends would try 16955 10%7 17%?2 14%

to get back at the person making the report.




Who Victims Told About Their Victimization (n=211)

13

TLU Professional

Focus group participants attributed the lack of reporting to fear that the report would not be confidential,

Figure 4.9 Count of “Who did you tell?”

Other Professional

57

Friend or Family

139

Did not tell

would not be believed, and that they would suffer retaliation. Students also expressed concern that the
perpetrator would be irreparably harmed if the incident is officially reported.

Challenge 5: Students lack the knowledge and awareness of the Title IX process once areport is

submitted.

When asked about their knowledge and awareness of Title IX reporting and processes, students
indicated they understood to whom and when to make a report, but lacked an understanding of (or had

misconceptions about) the process after the report was made. In the focus group discussions, students
expressed uncertainty about what happens after an event is reported and are therefore apprehensive to

report incidents of sexual misconduct.

Table 1.1 Percent of Responses in Agreement with Statements

Woman Man Non-binary Total
lam a\fvare of the function of Title IX 429%147 40%72 33%* 41%%3
Compliance.
| understand what happens when a student
reports a claim of sexual misconduct at 62%2% 62%11 42%° 62%>%
Texas Lutheran University.

Table 4.3 Percent of "Yes" Responses
Woman Man Non-binary Total

The institution would NOT take the report
seriously.

7%25

1%

8%*

5%27

The institution would NOT maintain the
privacy of the person making the report.

6%21

3%°

0%°

5%27

The institution would NOT honor the request
of the person about how to go forward with
the case.

6%21

1%

8%*

4%

The institution would NOT take steps to
protect the safety of the person making the
report.

6%20

2%3

0%°

4%2

13



Table 4.4 Percent of "Yes" Responses

Woman Man Non-binary Total

The institution would NOT provide
accommodations to support the person (e.g., 7% 3%5 8%* 6%3!
academic, housing, safety).

The institution would NOT take action to
address factors that may have led to the 5%1° 1% 0%° 4%
sexual misconduct.

The institution would NOT handle the report

. 6% 3%° 17%? 5%
fairly.

The institution would have a hard time

0746 0/.30 o1 o/77
supporting the person who made the report. 13% 17% 8% 14%

Students indicated that although the “Wheels” chart (an infographic explaining how to report sexual
misconduct and gender based violence) placed throughout campus are helpful in relaying who to report
to, they do not provide enough information for students to feel comfortable reporting concerns. Focus
group discussions also reported that “Think About It,” an online training program for students about
alcohol and sexual assault, is too long and impersonal. However, although they reported disliking it, their
statements demonstrated they understood the program’s overarching goals and learned the main
concepts being taught.

Challenge 6: Incidents of Sexual Misconduct toward students by faculty and staff

Eighteen individual students responded that a faculty or staff member made a sexual advance on them
while enrolled. Of those, 10 students had faculty or staff make attempts to establish an unwanted or
sexual relationship with them through unwanted attempts to stroke, fondle, or kiss them, with four
students reporting more than one attempt. None of the students reported these experiences to a TLU
employee and only one reported sharing their experience with a friend. While the numbers are a small
percentage of the overall number of respondents, the survey team feels strongly that there should be no
attempts of forming intimate relationships by employees toward students as consensual relationships are
disallowed by institutional policy and non-consensual are disallowed by law.

Table 5.1 Number of Students Reporting Incidents Occurring at Least Once

Woman Man Non-binary Total

Faculty/staff made unwanted attempts to
establish a romantic sexual relationship with 6 4 0 10
you despite your efforts to discourage it.

Faculty/staff continued to ask you for dates,

drinks, dinner, even though you said “No”. 7 4 0 1
Faculty/staff touched you in a way that

7 4 0 11
made you feel uncomfortable.
Faculty/staff made unwanted attempts to 5 5 0 10

stroke, fondle, or kiss you.




Table 5.2 Number of Students Reporting Incidents Occurring at Least Once

White Latino/a Black Multi-racial Total

Faculty/staff made unwanted attempts to establish a
romantic sexual relationship with you despite your efforts 4 3 3 0 10
to discourage it.
Faculty/staff continued to ask you for dates, drinks, dinner,

o any 6 2 3 0 11
even though you said “No”.
Faculty/staff touched you in a way that made you feel

5 2 4 0 11

uncomfortable.
Faculty/staff made unwanted attempts to stroke, fondle, or 5 1 4 0 10

kiss you.

Table 5.3 Number of Students Reporting Incidents Occurring at Least Once

Woman Man Non-binary Total
Faculty/staff made you feel like you were
being bribed with a reward to engage in 2 3 0 5
sexual behavior.
Faculty/staff made you feel threatened with
some sort of retaliation for not being 2 3 0 5
sexually cooperative.
Faculty/staff treated you badly for refusing 3 4 0 7
to have sex.
Faculty/staff implied better treatment if you ) 3 0 5

were sexually cooperative.




Table 5.4 Demographics of Individuals in Tables 5.1-5.4

Incidents
that
Occurred
“Hostile “Quid Pro | More Than
Environment” Quo” ‘Once or
Age Gender Ethnicity Incidents Incidents Twice’
20 Woman White 4 4 4
21 Woman White 3 1 0
21 Woman White 2 0 0
20 Woman White 1 0 0
21 Woman White 3 0 2
19 Woman White 1 0 0
18 Woman Latino/a 2 0 2
19 Woman Latino/a 1 0 0
20 Woman Latino/a 4 0 0
21 Woman Black 4 4 8
22 Man White 0 1 0
18 Man White 4 4 7
21 Man White 2 0 0
20 Man Latino/a 1 0 1
21 Man Black 1 0 0
19 Man Black 4 4 8
21 Man Black 1 0 0
19 Man Black 4 4 8

Recommendations Based on Student Responses

After completing the Campus Climate Survey, the students recommended various ideas that

specific offices at Texas Lutheran University intended to implement strategically within the next

academic year. Major themes indicated students want more information regarding the process

after a report is filed, enhances safety lighting around campus, and initiate a focused hiring and

retention process for candidates of color for all job postings. The following recommendations
were also given by students and are informed by survey data and focus group discussions:
Host face to face discussions to complement existing programming regarding sexual

misconduct and harassment.

Expand “the Wheel” to areas outside the restrooms and include direct information
regarding the procedure after report is filed.

Require the Campus Safety Committee to complete an assessment of existing lighting
and its effectiveness as well as develop a plan in conjunction with students to expand


http://www.dictionary.com/browse/quid-pro-quo
http://www.dictionary.com/browse/quid-pro-quo
http://www.dictionary.com/browse/quid-pro-quo

the lighting to ensure the lightening is adequate. Locations specifically mentioned by
students are Seguin Hall, Moody, Jackson Auditorium, and the Langner Hall parking lot.
Develop a plan that explains the different components of the existing safety features
such as calling the “bubble” (campus information desk) to ask for an escort building to
building or to a parking lot, and purchasing the POM, a student safety device for their
key rings.

Develop a 5-year action place to increase diversity in the faculty, diversity in the student
body, and to increase and improve interactions among diverse populations

Mandatory face to face annual workshops for all faculty, staff, and students to foster
multicultural perspectives within classrooms, work place, and social environments.
Ensure TLU’s position on diversity and sexual misconduct is widely known using all
available media resources. Prospective students and their families should understand
TLU’s commitment to diversity and student safety beginning with the student recruitment
process and continuing through graduation. One specific recommendation is to revise
our public website to reflect a diverse campus. TLU must recruit a diverse, non-student
athlete population to better reflect our state’s population (approximately 37% Latino/a,
12% African American, and 44% White).

Faculty and Staff members involved in the reporting process need to be accessible,
easily identifiable, and educated on how to respond and give students the critical support
they need.

Annually, all employees must sign or affirm they have read TLU'’s Discrimination and
Harassment policy to ensure a commitment to making TLU a place that is free of gender
based harassment

All syllabi should include a statement that includes language informing students how to
report inappropriate behavior they observe or experience to department chairs, Title IX
Coordinator, or Confidential Resource (Pastor, Nurse, Counselor)



Faculty and Staff Survey Response Summary

Spring 2018

The format for the faculty/staff survey response summary analyzes strengths of the campus followed by
overarching challenges and recommendations for improvement. Data tables can be found following each
analysis and in place of focus groups, a summary of faculty/staff comments are provided to qualitatively
supplement the numerical data.

Strengths

Strength 1: Institutional response and sexual misconduct reporting

The survey demonstrated that 89% of TLU faculty and staff know where to go and how to make a report
of sexual misconduct. Additionally, employees were asked how TLU would handle reports of sexual
misconduct. The responses for these questions indicate employees trust the institution’s response in the
management of sensitive information. The data showed 94% of respondents stated that TLU would take
the report seriously, 87% indicated that the institution would maintain their privacy, 88% felt steps would
be taken to protect their safety, 83% thought TLU would support the person making the report, and 84%
answered that the university would handle the report fairly. Furthermore, sexual harassment,
inappropriate comments, touching or suggestions do not appear to be an issue at the institution.

Table 9.1 Percent Responses in Agreement with Statements

Women Men Total
The institution would take the report seriously. 95%106 94%50 94%167
The institution would maintain the privacy of the person making the report. 89%1%0 86%>° 88%1°6
The institution would do its best to honor the request of the person about how to go 889498 83%53 85%1%
forward with the case.
The institution would take steps to protect the safety of the person making the report. 89%% 88%° 88%*!%5
The institution would support the person making the report. 86%%° 81%>2 83%48
The institution would provide accommodations to support the person. 84%>* 81% 82%146
The institution would take action to address factors that may have led to the sexual 829492 849454 82%146
misconduct.
The institution would handle the report fairly. 87%%7 83%>3 84%°0
The institution would label the person making the report a troublemaker. 10%?! 11%7 10%1®
The institution would have a hard time supporting the person who made the report. 7%2 5%3 6%1!
The institution would punish the person who made the report. 6%’ 3%?2 5%°




Table 9.4 Percent Responses in Agreement with Statements
All Other

White Latino/a Black Races Total
If a colleague or | experienced sexual misconduct, | know where to go to get 9294130 87%20 88%7 83%° 91%*62
help on campus.
1 t{nderstand what happens when‘ an e‘mployee reports a claim of sexual 70958 64%14 75%8 83%° 69%'2
misconduct at Texas Lutheran University.
| would know where to go to make a report of sexual misconduct. 90%*28 83%% 88%’ 83%° 89%*!%°
Prior to working at Texas Lutheran University, | received
information/education about sexual misconduct that did not come from 21%3° 17%* 38%3 33%2 22%3°
TLU.

Strength 2: Interpersonal race/ethnic relationships-

The findings reveal positive interpersonal relationships among all TLU employees. The majority of
responses indicated the highly positive individual interactions among and within faculty/staff racial/ethnic
groups. The racial/ethnic bias module provided insights into life on campus for all faculty/staff with the
survey data showing 92% reported TLU treats employees and students of color fairly, 98% of employees
of color have never been excluded from gatherings or events because of their race/ethnicity, and 89% of
employees have never been in a situation where another employee displayed, used, or distributed racist
or offensive material.

Furthermore, the data displayed that 91% of employees have never been put down or condescended to
because of their race or ethnicity, 91% of employees have never been in a situation where others make
offensive remarks regarding their appearance, skin color, body, or hair, 95.5% reported never being in a
situation where others made offensive remarks about their accent, language, or speech, and 95% of
employees have never been in a situation where others made gestures or body language of a racist
nature that embarrassed or offended them.

Table 8.4 Percent Responses Satisfied with Items

All Other

White Latino/a Black Races Total
Racial/ethnic diversity of faculty 34%8 22%° 71%° 33%?° 34%80
Racial/ethnic diversity of staff 24%3 35%° 43%3 17%* 26%%*
Racial/ethnic diversity of student body 29%* 22%° 0% 0 26%%*
Interactions among different racial/ethnic groups 24%% 22%° 14%! 17%! 23%*0
Administrative response to concerns about exclusion or marginality 17%23 22%° 0% 17%* 17%2°
!)egree ‘to which the coursework addresses diversity in content or 19926 13%3 14%? 0% 17%
instruction
!)egree jco which the campus programming addresses diversity in content or 1491 13%3 29%?2 17%" 14%>
instruction
Institution’s commitment to hiring minorities 20%%° 26%° 29%? 50%3 22%%




Table 8.6 Percent "Yes" Responses

Since | was hired at TLU, | have been in a situation in which the All Other

FACULTY or STAFF has: White Latino/a Black Races Total
Treated me “differently” because of my race or ethnicity 4%5 35%* 0 17%* 8%*°
Excluded me from gatherings or events because of my race or ethnicity 1% 9%? 0 0% 2%3

Displayed, used, or distributed racist or offensive materials 4%° 9%? 0% 0 4%2

Made racist or ethnically disparaging remarks 8%*2 9%? 0 0% 8%
Put me down or was condescending to me because of my race or ethnicity 2%° 13%° 0% 0 3%°

Repeatedly told racist stories or jokes that were offensive to me 4% 9%? 0 0% 4%’

Made unwelcome attempts to draw me into a discussion of racial matters 5%’ 17%* 0 17%* 7%
Made offensive remarks about my appearance, body, skin color or hair 2%3 9%? 0 0% 3%°

Made offensive remarks about my accent, language, or speech 3%* 4% 0% 0 3%°

Made gestures or used body language of a racist nature which embarrassed 293 2% 0 0% 29

or offended me

Table 8.8 Percent "Yes" Responses

Since | was hired at TLU, | have been in a situation in which a All Other

STUDENT has: White Latino/a Black Races Total
Treated me “differently” because of my race or ethnicity 3%* 13%° 0 0% 4%’

Excluded me from gatherings or events because of my race or ethnicity 0 4%* 0 0% 1%!

Displayed, used, or distributed racist or offensive materials 6%° 9%? 0% 0 6%1!
Made racist or ethnically disparaging remarks 10% 9%? 0 0% 9%16
Put me down or was condescending to me because of my race or ethnicity 1% 13%° 0% 0 2%

Repeatedly told racist stories or jokes that were offensive to me 3%* 5%? 0 0% 3%°

Made unwelcome attempts to draw me into a discussion of racial matters 4%° 9%? 0 0% 4%’

Made offensive remarks about my appearance, body, skin color or hair 1%? 9%? 0 0% 2%*

Made offensive remarks about my accent, language, or speech 1%? 9%? 0% 0 2%*

Made gestures or used body language of a racist nature which embarrassed 293 992 0 0% 395

or offended me

Strength 3: Prohibited sexual conduct

When asked if faculty/staff had been in situations where sexual harassment by other faculty or staff took
place since starting employment at TLU, responses showed 90% did not experience unwelcome attempts
to be drawn into discussion of sexual matters, 91% never heard offensive remarks about their
appearance, body, or sexual activities, 97% reported not having unwanted romantic sexual relationship
overtures despite their efforts to discourage it, 96% indicated they had never been touched in a way that
made them feel uncomfortable, and 97% responded to not experiencing unwanted attempts to stroke,
fondle, or kiss them.

The report also pointed out that 100% of faculty/staff have never felt bribed with a reward to engage in
sexual behavior, 100% have never felt threatened with some kind of retaliation for not being sexual
cooperative, 100% reported never being treated badly for refusing to have sex, 99% have not
experienced implied better treatment if they were sexually cooperative, and 96% indicated never being
sent or posted unwanted sexual comments.
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Table 10.1 Percent Reporting One or More Incidents Made by Faculty or Staff

Since | was hired at TLU, | have been in a situation in which the FACULTY or STAFF has:

Women Men Total
Made unwelcome attempts to draw me into a discussion of sexual matters 10%?! 9%° 10%"7
Made offensive remarks about my appearance, body, or sexual activities 12% 5%3 9%’
Made gestures or used body language of a sexual nature which embarrassed or offended me 12%13 9%° 11%%
Made unwanted attempts to establish a romantic sexual relationship with me despite my efforts to 4%5 291 396
discourage it ? ? 3
Continued to ask me for dates, drinks, dinner, etc., even though | said “No” 0 2% 1%
Touched me in a way that made me feel uncomfortable 6%’ 2% 4%3
Made unwanted attempts to stroke, fondle, or kiss me 4%* 2%* 3%°
Made me feel like | was being bribed with a reward to engage in sexual behavior 0 0 0
Made me feel threatened with some sort of retaliation for not being sexually cooperative 0 0 0
Treated me badly for refusing to have sex 0 0 0
Implied better treatment if | were sexually cooperative 1% 0 1%
Sent or posted unwelcome sexual comments, jokes or pictures by text, email, Facebook or other 393 6% 4%
electronic means ? ? ?
Spread unwelcome sexual rumors about me by text, email, Facebook or other electronic means 3%3 2%! 2%*
Called me gay or lesbian in a negative way by text, email, Facebook or other electronic means 1% 0 1%

In addition, results were more positive when faculty and staff were asked the same set of questions but

with the incidents perpetrated by students.

Table 11.1 Percent Reporting One or More Incidents Made by Students

Since | was hired at TLU, | have been in a situation in which a STUDENT has:

Women Men Total
Made unwelcome attempts to draw me into a discussion of sexual matters 4%* 0 2%*
Made offensive remarks about my appearance, body, or sexual activities 4%* 2% 3%°
Made gestures or used body language of a sexual nature which embarrassed or offended me 5%° 6%* 6%1°
Made unwanted attempts to establish a romantic sexual relationship with me despite my efforts to 0 0 0
discourage it
Sent or posted unwelcome sexual comments, jokes or pictures by text, email, Facebook or other 393 6% 297
electronic means ? ? ?
Spread unwelcome sexual rumors about me by text, email, Facebook or other electronic means 3%3 2%! 2%*
Called me gay or lesbian in a negative way by text, email, Facebook or other electronic means 0 0 0
Continued to ask me for dates, drinks, dinner, etc., even though | said “No” 0 0 0
Touched me in a way that made me feel uncomfortable 3%3 2%3
Made unwanted attempts to stroke, fondle, or kiss me 1%! 1%!
Made me feel threatened with some sort of retaliation for not being sexually cooperative 0 0 0
Treated me badly for refusing to have sex 0
Implied better treatment if | were sexually cooperative 0
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Strength 4: Relationship victimization

The climate survey asked respondents about whether they had experienced stalking or relationship
violence since beginning work at TLU. The faculty and staff report they are not victims of gender based
violence, including stalking, relationship violence, and sexual assault. Although the respondents
expressed no instances of victimization, national victimization rates would suggest otherwise. “A
significant number of crimes are never even reported for reasons that include the victim’s feeling that
nothing can/will be done and the personal nature of the incident” (Violence Against Women in the United
States: Statistics, 2018).

Table 12.1 Percent Reporting One or More Incidents

Women Men Total

Watched or followed me from a distance, or spied on me with a listening device, camera, or GPS 1% 2% 1%
Approached me or showed up in places, such as my home, workplace, or school when I did NOT want ) ) 3

2% 2% 2%
them to be there
Left strange or potentially threatening items for me to find 1%! 0 1%!
Sneaked into my home or car and did things to scare me by letting me know they had been there 1%! 0 1%!
Left me unwanted messages (including text or voice messages) 2%? 0 1%?
Made unwanted phone calls to me (including hang up calls) 3%3 0 2%3
Sent me unwanted emails, instant messages, or sent messages through social media apps 0 0 0
Left me cards, letters, flowers, or presents when they knew | did NOT want them to 2%? 0 1%?
Made rude or mean comments to me online 0 0 0
Spread rumors about me online (whether they were true or not) 1% 0 1%

See additional tables in appendix, Tables 13.3-13.12.

Challenges

Challenge 1: Faculty/Staff perceptions of racial/ethnic campus practices

A majority of faculty and staff, 78%, agree campus administrators speak regularly about the values of
diversity. Simultaneously, within that group, only 61% of Latino/a or Latino/a agreed with that statement.
In this module Latino/a satisfaction was notability lower than their White/Caucasian and Black/African
American counterparts in their response to most of the questions. It is important to note, most of the
responses in this category differed by racial/ethnic groups. The racial/ethnic group’s responses can vary
by 20%, unlike other modules where the differences have less variance. As stated earlier in strengths,
TLU faculty/staff individual interpersonal relationships are positive. The challenge is how the university
will set and achieve institutional goals and priorities on this topic. When participants were asked about
TLU's strategic diversity goals, 34% agreed about a lack of strategic diversity goals and plans; moreover,
56% feel the institution rewards faculty, staff, and students for their participation in diversity efforts.

Table 8.2 Percent in Agreement with Statements

All Other

White | Latino/a | Black Races Total
Has campus administrators who regularly speak about the values of diversity. | 80%!'% 61%* 75%° 100%°® 78%13°
Lack strategic diversity goals and plans. 30%* 45%1° 38%3 67%* 34%%8
Encourages faculty/staff/students to have a public voice and share their ideas 8594119 65%!15 889%7 67%:2 82%%
openly.
Rewards faculty/staff/students for their participation in diversity efforts. 60%°%? 39%° 38%° 50%3 56%°7
Treats faculty/staff/students of color fairly. 92%130 83%!1° 100%® 100%° 92%163

Analysis of the survey demonstrates faculty/staff low satisfaction with diversity and multiculturalism efforts
on an institutional basis. Specifically, 34% of faculty/staff were happy regarding racial/ethnic diversity of
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faculty, 26% were satisfied with the racial/ethnic diversity of staff, 26% were satisfied with the racial/ethnic
diversity of students, 23% expressed satisfaction with the interactions among different racial/ethnic
groups, 17% were satisfied with administrative response to concerns about exclusion or marginality, 17%
were content with the degree to which the coursework addresses diversity in content or instruction, and
22% felt there was a positive commitment to hiring minorities.

Table 8.4 Percent in Agreement with Statements

| am Satisfied with the: . . All Other

White | Latino/a | Black Races Total
Racial/ethnic diversity of faculty 34%% 22%° 71%° 33%? 34%°°
Racial/ethnic diversity of staff 24%3* 35%° 43%3 17%" 26%
Racial/ethnic diversity of student body 29%* 22%° 0% 0% 26%6
Interactions among different racial/ethnic groups 24%% 22%° 14%* 17%* 23%%0
Administrative response to concerns about exclusion or marginality 17%% 22%° 0% 17%* 17%%°
Degree to which the coursework addresses diversity in content or instruction 19%% 13%3 14%* 0% 17%3°
!Jegree .to which the campus programming addresses diversity in content or 1491 139%3 299%2 179%! 14965
instruction
Institution’s commitment to hiring minorities 20%2° 26%° 29%2 50%3 22%%0

Challenge 2: Latino and “All Other Races” employees do not trust in the TLU reporting process
All demographics’ statistics were high in reporting the institution would take the report seriously; with
White/Caucasian, Latino, and Black/African Americans in the 90% range, and All Other Races at 87%.
However, a challenge stemming from this topic is that only 68% of Latinos and 63% of All Other Races
said TLU would maintain privacy of person making the report, as compared to 90% White/Caucasian and
100% Black/African Americans. Continuing this trend, only 64% of Latinos and 63% of All Other Races
indicated the institution would do its best to honor the request of the person about how to go forward with
the case, compared to 87% of White/Caucasians and 89% of Black/African Americans. Also, only 67% of
Latinos and 63% of All Other Races expressed that the institution would take steps to protect the safety of
the person making the report, while 90% of White/Caucasians and 100% of Black/African Americans
thought this statement to be accurate. Finally, only 63% of All Other Races and 73% of Latinos felt TLU
would handle the report fairly, as compared to 85% of White/Caucasians and 89% of Black/African
Americans.
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Table 9.2 Percent in Agreement with Statements

| Agree that if an employee reported and incident of sexual All Other
misconduct: White | Latino/a | Black Races Total
The institution would take the report seriously. 94%134 91%%° 100%8 83%° 94%167
The institution would maintain the privacy of the person making the report. 91%'%° 68%*° 100%* 67%* 88%*%6
The institution would do its best to honor the request of the person about how 889125 6a914 100%¢ 67%: 859151
to go forward with the case.

I::oi:tstitution would take steps to protect the safety of the person making the 91912 67% 100% 67%¢ 889155
The institution would support the person making the report. 85%'%1 73%16 100%8 50%3 83%48
The institution would provide accommodations to support the person. 84%1° 68%° 100%8 67%"* 82%146
The institution would take action to address factors that may have led to the 849119 73916 100% 50%3 829414
sexual misconduct.

The institution would handle the report fairly. 86%'2? 73%1 100%8 67%"* 84%%0
The institution would label the person making the report a troublemaker. 8%1? 18%* 0% 33%?° 10%8
I::ol:tstltutlon would have a hard time supporting the person who made the 6%8 992 0% 17%: 6%t
The institution would punish the person who made the report. 5%’ 5%* 0% 17%* 5%°

Challenge 3: Employees do not know the post-reporting process or campus Support services

offered

This challenge stems from only 70% of White/Caucasians, 64% of Latinos, 75% of Black/African

American, and 83% of All Other Races reported that they understand the process when an employee

reports a claim. Furthermore, only 53% of all employees are aware of function of the Dean of Students
Office, only 62% of all employees are aware of the function of the Human Resources Office, only 59% of
all employees are aware of the function of the Title IX Office, 20% are aware of the Employee Assistance

Program, and 52% are aware of the function of the Campus Pastor.

Table 9.4 Percent in Agreement with Statements

All Other

White | Latino/a | Black Races Total
If a colleague or | experienced sexual misconduct, | know where to go to get help 9294130 87920 88%7 83%° 91%7¢?
on campus.
| t{nderstand what happens when'an e'mployee reports a claim of sexual 70%2 64%14 75%8 83%° 69%?%
misconduct at Texas Lutheran University.
| would know where to go to make a report of sexual misconduct. 90%'28 83%%° 88%’ 83%° 89%*%°
Prior to working at Texas Lutheran University, | received information/education 0/30 o/a o3 o2 0/39
about sexual misconduct that did not come from TLU. 21% 17% 38% 33% 22%
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Table 9.10 Percent in Agreement with Statements

| am Somewhat to Extremely Aware of the:

White | Latino/a | Black | All Other Races Total
Guadalupe Valley Family Violence Shelter 30%* 30%’ 25%? 50%3 31%>*
Dean of Students Office 52%73 52%!? 75%° 67%" 53%°%
Human Resources 61%°° 65%° 63%° 83%° 62%!11
Title IX Coordinator 58%8! 52%"? 88%’ 67%" 599%104
Employee Assistance Program 21%% 17%* 14%* 33%? 20%3%
Campus Pastor 51%72 52%"2 63%° 50%3 52%2
Campus Police 77%8 65%*° 88%’ 83%° 76%'%
City of Sequin Police Department 49%%° 52%"? 50%* 67%" 50%%

Overall Recommendations

The results of this survey underscore the call by the Department of Education for each campus to assess
the sexual misconduct practice and protocol. In addition, the Campus Climate Survey Ad-hoc committee
also saw the need to assess racial and ethnic bias to better understand students, staff, and faculty
concerns to be able to inform the work of university offices and leadership as Texas Lutheran University
strives to provide everyone a safe environment in which they can learn and be successful.

The Campus Climate Survey Ad-Hoc committee believes the TLU community must be fully informed
about university processes, resources, and responses to acts of sexual violence and reports of racial and
ethnic bias. Meeting these goals require the university provide sufficient training so everyone has all
relevant information about whom to turn to, for what reason, and when. Second, our community must
fundamentally understand what sexual violence and racial and ethnic bias is, why it is perpetrated, and
how to prevent it. Meeting this goal requires students, faculty, and staff to work together to shape our
campus culture. The following are ways the committee suggests TLU could implement and/or enhance
the following programs:

e Enhance the existing online training modules with culturally relevant, campus wide, in person
training in the areas of sexual violence, diversity, and multiculturalism.

¢ Expand all job descriptions and annual reviews to include language that requires the employee to
be assessed on their work in the areas of gender equity and culturally relevant pedagogy.

e Improve the existing communication regarding reporting of gender based violence to include a
clearer picture of what happens after a report is made which should include the consequences if
a person is found responsible for violating university policy.

e Develop an initiative financially supported by the TLU President’s Office to send two employees a
year to The National Conference on Race and Ethnicity (NCORE) in American Higher Education
or Social Justice Training Institute (SJTI).

e Cultivate opportunities for faculty to work with TLU’s Center for Teaching and Learning to develop
a University Achievement Award whose purpose is to recognize a faculty member’s work in the
classroom that acknowledges and is shaped by Culturally Responsive Teaching. “Culturally
Responsive Teaching is a pedagogy that recognizes the importance of including students' cultural
references in all aspects of learning (Ladson-Billings, 1994).

e Appoint a select group of appropriate TLU employees to serve as Ombudsmen to students and
employees. Ombudsmen would assist students and employees to process complaints and
shepherd them through institutional processes and procedures. The ombudsmen purpose is to
facilitate fair and equitable resolutions to complaints and act as an objective, impartial and
confidential advisor. It is an informal position that can make recommendations to the complainant
and respondent and has no official decision-making authority nor power to judge or enforce.
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Survey Limitations
As in any project of this magnitude, there were limitations and challenges.

The survey instrument was longer in length than is optimal for best results

The survey response scales were not consistent throughout the survey

The wording of many of the survey items was confusing or not appropriate for all respondents
There were no comparison group data with which to benchmark our results

The personal nature of the survey items may have inhibited honest responses

Time to analyze the results was difficult to schedule due committee members’ commitments

Next Steps and Conclusions

The purpose of the campus climate survey was to take a snapshot of TLU and highlight areas of strength
and need as we move forward with both immediate and strategic planning. Responses helped identify
ways to improve educational outreach, prevention training, and response efforts for employees and
students. In regard to the survey instrument itself, it proved challenging in terms of its length, wording of
guestions, and variety of scales used as response choices. Revision in those areas will be ongoing in
preparation for the next administration to be held fall 2021. In addition, the committee will formulate an
assessment plan to determine the effectiveness of the strategies and recommendations implemented.

Looking back over the process and at the results of the survey, TLU'’s stakeholders have provided vital
information to improve everyone’s safety on our campus. Recommendations presented herein address
the challenges of TLU’s campus climate and can be used to make positive changes to enhance the TLU
experience for students, faculty, and staff. As we work to revise the survey and improve the process, let's
celebrate our many strengths and make progress on our challenges.
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Appendix- Students

Notes:

The numbers presented in this Appendix only include responses from
Students who included their demographic information. Students who did
not indicate a gender or ethnicity are not included in these numbers.

All ratios presented in this Appendix are taken as a percentage of students
who answered each specific question with something other than “N/A” or
an omission, and not as a percentage of the whole.

“Non-binary” refers to all individuals who selected a gender identifier other
than “Male” or “Female”. This count includes transgender men and
women, because the team feels it best reflects their overall response. It is
in no way meant to invalidate the identities of transgender individuals.
“Multi-racial” refers to all individuals who chose more than one race,
except for those who also chose “Latino/a”. All students who indicated they
were Latino/a are counted in the Latino/a category, regardless of race. All
numbers are unduplicated counts of individual students.

“Other” refers to all individuals who selected an ethnicity other than the
ones listed. They are omitted from the tables, but their number is
represented in the ‘Total’ column in each table.

Demographics:

Table 1.01 — Demographics of Students Who Responded to Survey

White

Latino/a

Black

Multi-racial

Other

Total

Women

39%211

19%100

5%26

2%13

1%

65%355

Men

19%105

9%44

3%16

1%10

1%5

33%180

Non-binary

1%°

1%2

0%°

0%

0%?

2%12

Total

59%321

27%146

8%42

5%26

2%12

100%>47
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Data on Challenges:

Table 1.1 — from Perception of Campus Climate - Students

In Agreement of Statements: Woman Man Non-binary Total
lam aware of the function of Title IX 429147 40%72 33%* 41%23
Compliance.
| understand what happens when a student
reports a claim of sexual misconduct at Texas 62%221 62%111 42%5 62%337
Lutheran University.

Table 1.2 — from Perception of Campus Climate — Students
In Agreement of Statements: White Latino/a Black Multi-racial Total
lam a\{vare of the function of Title IX 41%135 39958 48%19 6912 219223
Compliance.
| understand what happens when a student
reports a claim of sexual misconduct at Texas 599%190 66%%¢ 64%27 58%1> 62%337
Lutheran University.

Table 2.1 — from Campus Safety

In Agreement of Statements: Woman Man Non-binary Total
On o.r around campus, | am NOT safe from 99433 395 17%? 7%40
stalking.
Onor ar.ound campus, | am NOT safe from 6%22 54t 891 59427
sexual violence.
Sexual violence IS a problem on campus. 15%>4 10%Y7 0%° 13%71

Table 2.2 — from Perception of Campus Climate — Students
In Agreement of Statements: Woman Man Non-binary Total
TLU would NOT protec.t someone making a 6%20 9943 0%0 2923
report about sexual misconduct.
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Table 2.3 — Sexual Harassment by Students

In Agreement of Statements:

Woman

Man

Non-binary

Total

Have you been in a situation where a student
treated put you down or was condescending
because of your sex?

21%74

10%?8

42%>

18%°7

Have you been in a situation where a student
repeatedly told sexual stories or jokes that
were offensive to you?

19%°8

8%14

25%3

16%%

Have you been in a situation where a student
made unwelcome attempts to draw you into a
discussion of sexual matters?

20%7?

8%15

17%2

16%8°

Table 3.1 — Racial/Ethnic Bias (by Faculty/Staff)

Responded ‘Yes’ to:

White

Latino/a

Black

Multi-racial

Total

Have you been in a situation where
faculty/staff treated you differently because of
your race or ethnicity?

9%28

11%%%

33%14

8%2

11%°2

Have you been in a situation where
faculty/staff excluded you from gatherings or
events because of your race?

5%17

2%3

14%5

8%2

5%28

Have you been in a situation where
faculty/staff displayed, used, or distributed
racist or offensive materials?

8%27

8%11

19%:3

8%2

9%48

Have you been in a situation where
faculty/staff made racist or ethnically
disparaging remarks?

6%19

7%10

21%°

8%?

8%42

Have you been in a situation where
faculty/staff put you down or were
condescending to you because of your race?

6%19

4%5

14%5

8%?

6%33

Have you been in a situation where
faculty/staff made offensive remarks about
your appearance?

6%19

3%°

19%8

8%?

6%34
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Table 3.2 — Racial/Ethnic Bias (by Students)

Responded ‘Yes’ to: White Latino/a Black Multi-racial Total
Have you been in a situation where students
treated you differently because of your race or 19%¢0 17%2%5 40%Y7 38%10 21%116
ethnicity?
Have you been in a situation where students
excluded you from gatherings or events 9%2° 5%8 17%’ 19%° 9%>0
because of your race?
Have you been in a situation where students
displayed, used, or distributed racist or 13%42 10%1° 36%1° 31%8 15%82
offensive materials?
Have you been in a situation where students 20%53 15%21 45%19 36%° 21%116
made racist or ethnically disparaging remarks?
Have you been in a situation where students
put you down or were condescending to you 11%34 12%17 21%° 32%8 13%71
because of your race?
Have you been in a situation where students
made offensive remarks about your 16%°° 12%18 36%1° 31%8 17%2
appearance?

Table 4.1 - Victimization
Responded ‘Yes’ to: Woman Man Non-binary Total
Have you experienced sexual or physical

32%113 15%27 17%2 26%142

misconduct since you’ve been enrolled at TLU? % % % %
Did you t(.ell anyor]e abc.)ut these incidents 529459 a19%1 100%2 51972
before this questionnaire?
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Table 4.2 - Victimization

Responded ‘Yes’ to: White Latino/a Black Multi-racial Total
Table 4.3 — Perception of Campus Climate — Students
Responded ‘Yes’ to: Woman Man Non-binary Total
:Zscizz'lc\i/tution would NOT take the report 79425 191 891 59427
The institution would NOT maintain the privacy 6921 396 0%° 5927
of the person making the report.
The institution would NOT honor the request
of the person about how to go forward with 6%21 1%? 8%! 4%23
the case.
The institution would NOT take steps to
protect the safety of the person making the 6%20 2%3 0%0° 4%23
report.
Table 4.4 - Perception of Campus Climate — Students
Responded ‘Yes’ to: Woman Man Non-binary Total
The institution would NOT provide
accommodations to support the person (e.g., 7%24 3%6 8%?! 6%31
academic, housing, safety).
The institution would NOT take action to
address factors that may have led to the sexual 5%1° 1% 0%° 4%20
misconduct.
:’af;:el\i/nstitution would NOT handle the report 6921 3945 179%2 59428
The institution would have a hard time 13946 1793 g%1 149%77
supporting the person who made the report.
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Table 4.5 — Perception of Campus Climate — Students

In Agreement of Statements: White Latino/a Black Multi-racial Total
Thg institution would NOT take the report 6%19 39%5 0%0 12%3 5%27
seriously.
The institution would NOT maintain the 7922 1982 592 a%1 5927
privacy of the person making the report.
The institution would NOT honor the request
of the person about how to go forward with 6%!8 1%? 2%! 12%3 4%
the case.
The institution would NOT take steps to
protect the safety of the person making the 6%1° 1%! 5%?2 4%! 4%23
report.
Table 4.6 — Perception of Campus Climate — Students

In Agreement of Statements: White Latino/a Black Multi-racial Total
The institution would NOT provide
accommodations to support the person (e.g., 8%%7 1%? 2% 8%?2 6%31
academic, housing, safety).
The institution would NOT take action to
address factors that may have led to the sexual 5%17 1%2 0%° 4%? 4%20
misconduct.
The institution would NOT handle the report 79621 394 0%0 391 59428
fairly.
The institution would have a hard time 159448 14920 5962 159%4 14977

supporting the person who made the report.
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Table 4.7 — from Peer Response

In Agreement of Statements: Woman Man Non-binary Total
Alleged offender(s) or their friends would try o/55 017 02 o/7a
to get back at the person making the report. 16% 10% 17% 14%
Table 4.8 — from Peer Response
In Agreement of Statements: White Latino/a Black Multi-racial Total
Alleged offender(s) or their friends would try 050 012 o8 o3 o/7a
to get back at the person making the report. 16% 8% 19% 12% 14%
Figure 4.9 — Victimization - “Who did you tell?”
Who Victims Told About Their Victimization (n=211)
139
57
13
] ’
TLU Professional Other Professional Friend or Family Did not tell

33




Table 5.1 - Sexual Harassment by Faculty/Staff (“Hostile Environment”)

# of Students Who Reported These Incidents
Happening At Least Once:

Woman

Man

Non-binary

Total

Faculty/staff made unwanted attempts to
establish a romantic sexual relationship with
you despite your efforts to discourage it.

62%

42%

00%

102%

Faculty/staff continued to ask you for dates,
drinks, dinner, even though you said “No”.

72%

42%

00%

112%

Faculty/staff touched you in a way that made
you feel uncomfortable.

72%

42%

00%

112%

Faculty/staff made unwanted attempts to
stroke, fondle, or kiss you.

51%

53%

00%

102%

Table 5.2 — Sexual Harassment by Faculty/Staff (“Hostile Environment”)

# of Students Who Reported These Incidents
Happening At Least Once:

White

Latino/a

Black

Multi-racial

Total

Faculty/staff made unwanted attempts to
establish a romantic sexual relationship with
you despite your efforts to discourage it.

41%

32%

37%

00%

102%

Faculty/staff continued to ask you for dates,
drinks, dinner, even though you said “No”.

62%

21%

37%

00%

112%

Faculty/staff touched you in a way that made
you feel uncomfortable.

52%

21%

410%

00%

112%

Faculty/staff made unwanted attempts to
stroke, fondle, or kiss you.

52%

11%

410%

00%

102%

Table 5.3 - Sexual Harassment by Faculty/Staff (“Quid Pro Quo”)

# of Students Who Reported These Incidents
Happening At Least Once:

Woman

Man

Non-binary

Total

Faculty/staff made you feel like you were being

bribed with a reward to engage in sexual
behavior.

21%

32%

00%

51%

Faculty/staff made you feel threatened with
some sort of retaliation for not being sexually
cooperative.

21%

32%

00%

51%

Faculty/staff treated you badly for refusing to
have sex.

31%

42%

00%

71%

Faculty/staff implied better treatment if you
were sexually cooperative.

21%

32%

00%

51%
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Table 5.4 - Sexual Harassment by Faculty/Staff (“Quid Pro Quo”)

# of Students Who Reported These Incidents
Happening At Least Once:

White

Latino/a

Black

Multi-racial

Total

Faculty/staff made you feel like you were
being bribed with a reward to engage in sexual
behavior.

21%

00%

37%

00%

51%

Faculty/staff made you feel threatened with
some sort of retaliation for not being sexually
cooperative.

21%

00%

37%

00%

51%

Faculty/staff treated you badly for refusing to
have sex.

41%

00%

37%

00%

71%

Faculty/staff implied better treatment if you
were sexually cooperative.

21%

00%

37%

00%

51%

Table 5.5 — A Breakdown of the Individuals Recorded in Tables 5.1 - 5.4

Age Gender Ethnicity “Hostile Environment” “Quid Pro Quo” Incidents Incidents that Occurred
Incidents More Than ‘Once or Twice’
20 Woman White 4 4 4
21 Woman White 3 1 0
21 Woman White 2 0 0
20 Woman White 1 0 0
21 Woman White 3 0 2
19 Woman White 1 0 0
18 Woman Latino/a 2 0 2
19 Woman Latino/a 1 0 0
20 Woman Latino/a 4 0 0
21 Woman Black 4 4 8
22 Man White 0 1 0
18 Man White 4 4 7
21 Man White 2 0 0
20 Man Latino/a 1 0 1
21 Man Black 1 0 0
19 Man Black 4 4 8
21 Man Black 1 0 0
19 Man Black 4 4 8
Table 5.6 — Demographics of the 18 Students Above
White Latino/a Black Total
Women 33%5 17%3 6%?! 56%10
Men 17%3 6%?! 22%* 44%3
Total 50%° 22%*4 28%° 100%18
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Figure 5.7 — from Sexual Harassment by Faculty/Staff Follow-up

How Did The Students Respond? (n=12)

3 3
2 2 2
1 1
111

Ignored Treated it Avoided Told the Treated it Avoided Ignored Reported No

the likeajoke the personto likeajoke the and the  Response
person person as stop and and person avoided person
and did much as avoided avoided and asked the
nothing possible  them the someone person
person for advice
and/or
support

Data on Strengths:

Table 6.1 — Satisfaction Module

In Agreement of Statements: Woman Man Non-binary Total
| w_ould_recommend attending Texas Lutheran 929324 8794156 83910 90949
University to others.

If I had to do it ove.r aga.in, | would still attend 939%327 959171 100%12 949510
Texas Lutheran University.

| fe.el safe on campus at Texas Lutheran 8194289 919164 67%8 8494461
University.
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Table 6.2 — Satisfaction Module

In Agreement of Statements: White Latino/a Black Multi-racial Total
Lvr\:ic\)/lélii;ictc;rr;r::ir;g attending Texas Lutheran 939429 929133 67%2 81921 909449
If I had to do it over again, | would still attend 949429 979141 3193 92924 9494510
Texas Lutheran University.
Lfr?i(\ellei::;‘teyon campus at Texas Lutheran 859273 849123 7993 77920 8494461

Table 6.3 — Peer Response (to hearing about Sexual Misconduct)
In Agreement of Statements: Woman Man Non-binary Total
Your friends/peers would Never or Rarely tell
you that you were irresponsible or not 90%316 83%148 75%° 87%%73
cautious enough.
Students would NOT have a hard time 8194285 7994139 92911 809435
supporting the person who made the report.

Table 6.4 — Peer Response (to hearing about Sexual Misconduct)
In Agreement of Statements: White Latino/a Black Multi-racial Total
Your friends/peers would Never or Rarely tell
you that you were irresponsible or not 87%276 87%126 86%36 92%24 87%%73
cautious enough.
Students would NOT have a hard time 809256 819117 66%27 96%25 809435
supporting the person who made the report.

Table 6.5 — Consent

In Agreement of Statements: Woman Man Non-binary Total
C t t be gi t h step i |
eg:gﬁrr:ter?us e given at each step in a sexua 96%3% 90%160 839%10 949506
Even if a person doesn't physically resist sex, it 899312 819142 92911 8694465
does not mean they consent.
Even if you and your sexual partner are both 939326 9194160 83%!10 92%4%6
drunk, you still have to get consent.
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Table 6.6 — Consent

In Agreement of Statements: White Latino/a Black Multi-racial Total
Consent must be given at each step in a sexual 949429 979140 9393 92924 9494506
encounter.
Even if a person doesn't physically resist sex, it 859270 939134 76%31 88923 8694465
does not mean they consent.
Even if you arlld your sexual partner are both 929429 979139 93%37 88923 929449
drunk, you still have to get consent.

Table 6.7 — Bystander (of those who chose an option other than ‘N/A’)
In Agreement of Statements: Woman Man Non-binary Total
| have done what | could to get a friend who 0,206 0,102 o4 0312
has had too much to drink home safely. 80% 72% 67% 7%
| have done what | could to distract someone
from taking a drunk person into another room 61%1%7 58%°67 33%1 60%1%>
for sexual activity.
| have done what | could to intervene when a
friend was being physically abusive to another 68%14> 73%1 33%! 70%237
person.

Table 6.8 — Bystander (of those who chose an option other than ‘N/A’)
In Agreement of Statements: White Latino/a Black Multi-racial Total
| have done what | could to get a friend who 799188 739%79 84926 78%14 77%312
has had too much to drink home safely.
| have done what | could to distract someone
from taking a drunk person into another room 63%119 52%%6 60%15 63%10 60%195
for sexual activity.
| have done what | could to intervene when a
friend was being physically abusive to another 70%142 66%>° 74%Y 81%26 70%237
person.
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Table 6.9 — Peer Norms

In Agreement of Statements: Woman Man Non-binary Total
My friends would approve of me getting o3 o1 00 o4
someone drunk or high to have sex with them. 1% 1% 0% 1%
My friends would approve of me forcing 0%° 0%° 0%° 0%°
someone to have sex.
My friends would approve of me using physical
force, such as hitting or beating, to resolve 0%!? 0%° 0%° 0%!?
conflicts.

Table 6.10 — Peer Norms
In Agreement of Statements: White Latino/a Black Multi-racial Total
My friends would approve of me getting o2 00 o2 00
someone drunk or high to have sex with them. 1% 0% >% 0% 1%*
My friends would approve of me forcing 0%° 0%0 0%° 0%° 0%°
someone to have sex.
My friends would approve of me using physical
force, such as hitting or beating, to resolve 0%?! 0%0° 0%0° 0%0° 0%0°
conflicts.
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Table 6.11 — Race/Ethnic Bias

In Agreement of Statements: Woman Man Non-binary Total
The institution has campus adm|n|str§tor§ who 869306 879157 7599 869472
regularly speak about the values of diversity.

';:;enisnstitution has strategic diversity goals and 80928 80%144 83910 809438
The institution encourages

faculty/staff/students to have a public voice 94%334 93%167 75%° 93%>510
and share their ideas openly.

The |ns_t|tut|o.n_reV\{ard_s faFulty(staff/students 8294292 799143 75%° 81%444
for their participation in diversity efforts.

I:Itz)lnfztii:lt;tion treats faculty/staff/students of 95933 96%172 100%12 96%52
::::E;jtismd with the racial/ethnic diversity of 629220 719127 7599 659356
Istaun(;s:tti;fci)zc; with the racial/ethnic diversity of 60%213 739132 7599 65%35¢
| am satisfied with the interactions among 629219 739131 33910 669360

different racial/ethnic groups.
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Table 6.12 — Race/Ethnic Bias

n Agreement of Statements: ite atino/a ac ulti-racia ota
In A t of Stat t Whit: Latino/ Black Multi ial Total
The institution has campus admlmstr.ators_ who 899285 879126 69%29 85%22 86%472
regularly speak about the values of diversity.

'Fl;raenisnstitution has strategic diversity goals and 8394266 779%112 71%30 81%2t 80%38
The institution encourages

faculty/staff/students to have a public voice 949303 92%135 90%38 88%23 939%510
and share their ideas openly.

The |ns.t|tut|o.n.revx{ard.s faFuIty/staff/students 8294263 839121 71%30 85%22 81%444
for their participation in diversity efforts.

I:lez)irnfztii;l;tion treats faculty/staff/students of 979310 979142 81%34 96%2° 96%°23
If:;]l:stisfied with the racial/ethnic diversity of 649205 66%9% 67%2 69%18 659256
Is:)umd:sttits)zz?/ with the racial/ethnic diversity of 649204 6299 7993 69%18 659354
| am satisfied with the interactions among 649204 66%9% 7893 69%18 669360

different racial/ethnic groups.
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Appendix — Faculty

Table 1.02 - Demographics

White Latino/a Black Other Mixed Total
Women 49%88 9% 3%° 2%3 0% 63%113
Men 30%°3 3%?° 2%3 1%2 0% 36%°54
Non-binary 1%! 0% 0% 0% 1% 1%?2
Total 79%142 13%% 4%8 3%5 1%! 100%179
Table 1.03 - Orientations Table 1.04 - Ages
Total Total
Heterosexual 96%169 20-39 9916
Homosexual 2%4 40-49 17%30
Bisexual 2%3 50-59 30%5!
Total 100%176 60-69 30%51
70+ 14%2
Total 100%172
Table 7.1 — In Agreement with statements by Gender
Women Men Total
In most ways, my life is close to ideal. 72%3! 66%2 69%123
So far, | have gotten the important things | want in life. 84%9> 72%%6 79%41
| am satisfied with life. 88%%° 77%* 83%148
If I could live my life over, | would change almost nothing. 58%6 52%33 55%32
The conditions of my life are excellent. 73%32 71%% 72%127
In the last 4 weeks | have felt calm and peaceful. 100%113 100%5* 100%17°
In the last 4 weeks | have felt down-hearted and blue. 61%5° 55%35 59%104
In the last 4 weeks | have felt so down in the dumps that nothing 26%29 34922 30951
could cheer me up.
In the last 4 weeks | have been a happy person. 100%112 100%5* 99%176
In the last 4 weeks | have been a very nervous person. 82%3 75%8 80%141
| would rate my health overall as average to excellent. 58%66 63%40 60%106
| feel safe on campus at Texas Lutheran University. 949106 95%6!1 94%167
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Table 7.2 — In Agreement with statements by Ethnicity

All Oth
White Latino/a Black er Total
Races
In most ways, my life is close to ideal. 73%104 57%13 50%* 50%3 69%124
z?efar, | have gotten the important things | want in 8294117 78%18 38%3 67%* 79%142
| am satisfied with life. 87%1%3 78%18 50%* 67%* 83%149
::olt(;::lgd live my life over, | would change almost 60%5 52912 2592 0%9 55999
The conditions of my life are excellent. 75%107 52%12 86%° 50%3 72%128
In the last 4 weeks | have felt calm and peaceful. 100%142 100%2 100%3 100%5 100%17°
Lr::(l:e last 4 weeks | have felt down-hearted and 56920 65%15 75%6 83%° 599%106
In the last 4 weeI.(S I have felt so down in the 27%38 43%10 25%2 50%3 30%53
dumps that nothing could cheer me up.
In the last 4 weeks | have been a happy person. 100%141 100%2 100%3 83%° 99%177
Lne:::r:ast 4 weeks | have been a very nervous 809114 78918 88%7 67%* 80%143
wac:tl.:l:ln:ate my health overall as average to 65%92 39%9 50%% 50%3 60%108
| feel safe on campus at Texas Lutheran University. 97%138 83%71° 88%’ 83%° 94%169
Table 8.1 — “I agree that Texas Lutheran University:“ by gender
Women Men Total
Has.cam|.3us administrators who regularly speak about the values 7698 81951 789134
of diversity.
Lacks strategic diversity goals and plans. 31%34 37%23 34%°7
Enc.otfrages faculty/staff/students to have a public voice and share 85995 799450 8294145
their ideas openly.
:;\g;zds faculty/staff/students for their participation in diversity 579463 56934 56997
Treats faculty/staff/students of color fairly. 93%105 90%>7 92%162
Table 8.2 - “I agree that Texas Lutheran University” by ethnicity
All Oth
White Latino/a Black er Total
Races

Has campus admlnlst.rator.s who regularly speak 809109 61914 75%6 100%6 789135
about the values of diversity.
Lack strategic diversity goals and plans. 30%4! 45%10 38%3 67%* 34%58
En.courages faculty/.st.aff/students to have a public 8594119 65%15 88%7 67%* 82%145
voice and share their ideas openly.
Rew.ar_‘ds f_acu!ty/:_;taff{students for their 60%22 399 389%3 50%:3 S6%°7
participation in diversity efforts.
Treats faculty/staff/students of color fairly. 92%130 83%1° 100%3 100%5 92%163
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Table 8.3 — “Il am satisfied with the” by gender

Women Men Total
Racial/ethnic diversity of faculty 32%36 38%2 349%50
Racial/ethnic diversity of staff 28%32 22%14 26%46
Racial/ethnic diversity of student body 27%30 25%!16 26%4°
Interactions among different racial/ethnic groups 23%2 22%14 23%3%
Admllmst.ratlve response to concerns about exclusion or 18%20 14%9 17%2°
marginality
!)egree jco which the coursework addresses diversity in content or 18%20 149% 17929
instruction
Degree to which the campus programming addresses diversity in 13914 169%10 14924
content or instruction
Institution’s commitment to hiring minorities 23%26 22%14 22%%0
Table 8.4 - “I am satisfied with the” by ethnicity
All Oth
White Latino/a Black er Total
Races

Racial/ethnic diversity of faculty 34%48 22%° 71%° 33%?2 349%50
Racial/ethnic diversity of staff 24%34 35%8 43%3 17%? 26%46
Racial/ethnic diversity of student body 29%41 22%3 0% 0% 26%46
Interactions among different racial/ethnic groups 24%33 22%° 14%* 17%* 23%40
Admin.istrative res.por?se to concerns about 17923 22%5 0% 179%1 17929
exclusion or marginality
D.egrefe tc.) which the cgursewqu addresses 199426 13%3 149%1 0% 179430
diversity in content or instruction
Degree to w.hich.tht? campus prog.rammir.]g 14919 13%3 2992 179%1 14925
addresses diversity in content or instruction
Institution’s commitment to hiring minorities 20%%° 26%5 29%?2 50%3 22%40
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Table 8.5

Since | was hired at TLU, | have been in a situation in which the Women Men Total
FACULTY or STAFF has:

Treated me “differently” because of my race or ethnicity 6%’ 9%° 8%13

Excluded me from gatherings or events because of my race or 02 o1 o3

ethnicity 2% 2% 2%

Displayed, used, or distributed racist or offensive materials 4%° 5%3 4%

Made racist or ethnically disparaging remarks 7%8 8%° 8%13

Put me down or was condescending to me because of my race or 393 392 395

ethnicity

Repeatedly told racist stories or jokes that were offensive to me 3%3 6%* 4%’

Made unwelcome attempts to draw me into a discussion of racial

matters P 4% 11%7 %"

tl:/:a:aeiroffenswe remarks about my appearance, body, skin color 4% 291 395

Made offensive remarks about my accent, language, or speech 1%! 5%3 3%*

Made gestures or used body language of a racist nature which 2962 392 294

embarrassed or offended me

Table 8.6

Since | was hired at TLU, | have been in a situation in which the All Other
FACULTY or STAFF has: White Latino/a Black Races Total
Treated me “differently” because of my race or ethnicity 4%° 35%° 0 17%* 8%°
Excluded me from gatherings or events because of my race or ethnicity 1%! 9%? 0 0% 2%3
Displayed, used, or distributed racist or offensive materials 4%° 9%? 0% 0 4%8
Made racist or ethnically disparaging remarks 8%1? 9%? 0 0% 8%
Put me down or was condescending to me because of my race or ethnicity 2%3 13%° 0% 0 3%°
Repeatedly told racist stories or jokes that were offensive to me 4%° 9%2 0 0% 4%’
Made unwelcome attempts to draw me into a discussion of racial matters 5%’ 17%* 0 17%* 7%12
Made offensive remarks about my appearance, body, skin color or hair 2%3 9%? 0 0% 3%°
Made offensive remarks about my accent, language, or speech 3%* 4% 0% 0 3%°
xa:;egni‘s;c:r:eor used body language of a racist nature which embarrassed 293 4% 0 0% %4
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Table 8.7

Since | was hired at TLU, | have been in a Women Men Total
situation in which a STUDENT has:
Treated me “differently” because of my race or
ethnicity I Y ) Y a%: 3% 4%°
Excluded me from gatherings or events because 191 0% 191
of my race or ethnicity ’ ? ’
Displayed, used, or distributed racist or 4%5 996 6%11
offensive materials ’ ? ?
Made racist or ethnically disparaging remarks 6%’ 14%° 9%!16
Put me down or was condescending to me 393 291 29
because of my race or ethnicity ’ ? ’
E;r;iasl;c‘(’e;iltyotz: racist stories or jokes that were 2942 5943 3965
Made unwelcome attempts to draw me into a 2% 5943 4%7
discussion of racial matters ’ ? :
Made offensive remarks about my appearance, o3 o1 o4
body, skin color or hair 3% 2% 2%
Made offensive remarks about my accent, 2942 392 2944
language, or speech ’ ? ’
Made gestures or used body language of a racist 2942 593 395
nature which embarrassed or offended me ’ ? ’
Table 8.8
Since | was hired at TLU, | have been in a situation in 3 i All Other
which a STUDENT has: SIS Nz Black Races et
Treated me “differently” because of my race or ethnicity 3%* 13%3 0% 0% 4%’
Excluded me from gatherings or events because of m
r:ceuor ethnicity ¢ " ' ) ! 0% a%! 0% 0% 1%
:\i:pt)‘leariy;:, used, or distributed racist or offensive 699 992 0% 0% 6911
Made racist or ethnically disparaging remarks 10%14 9%?2 0% 0% 9%16
r:cten:: :&Wn::ic:;was condescending to me because of my 191 13%3 0% 0% 294
Repeatedly told racist stories or jokes that were offensive
o ':’ne B ' tesor} w v 39%4 5%! 0% 0% 3%s
(I:I‘a"::i;xlnlv“vael::ze attempts to draw me into a discussion 4%5 992 0% 0% 4%7
(I::T;:Ifoc:f::ri\:ive remarks about my appearance, body, skin 1982 992 0% 0% 294
I::I):::hoffensive remarks about my accent, language, or 1982 992 0% 0% 294
Made gestures or used body language of a racist nature
gestu Y Y |anguag ISt natu 2%3 9%2 0% 0% 3%S

which embarrassed or offended me




Table 9.1

| Agree that if an employee reported and incident of sexual misconduct: Women Men Total
The institution would take the report seriously. 95%106 94%50 94%166
:‘::oi;stitution would maintain the privacy of the person making the 8994100 86%55 8894155
The institution would do its best to honor the request of the person 38995 83953 859151
about how to go forward with the case. ? ’ ?
:m:k::;tithueti;r;::(:uld take steps to protect the safety of the person 89998 38956 889154
The institution would support the person making the report. 86%%6 81%52 83%148
The institution would provide accommodations to support the person. 84%%4 81%52 82%146
:‘:: si:)s(::‘iia:tljioi:c\;v::llittake action to address factors that may have led to 82%92 84954 829146
The institution would handle the report fairly. 87%°7 83%>3 84%150
The institution would label the person making the report a troublemaker. 10%1! 11%7 10%!18
:‘:: ri::g::tion would have a hard time supporting the person who made 798 593 6%11
The institution would punish the person who made the report. 6%’ 3%?2 5%°
Table 9.2
| Agree that if an employe:e reported and incident of White Latino/a Black All Other Total
sexual misconduct: Races

The institution would take the report seriously. 94%134 91%20 100%8 83%° 94%167
:m:k::;t:‘ueti;r:):::uld maintain the privacy of the person 919129 68%15 100%8 67%* 88%156
The institution would do its best to hon_or the request of 889125 64914 100%8 67%¢ 859151
the person about how to go forward with the case.

:‘:: ’I,r:rzl;:t:::k‘?:;utl: eta;l(:z ;::ps to protect the safety of 919129 67%14 100%38 67%* 88%1>5
'rl'::oi;stitution would support the person making the 859121 739416 100%8 5093 839148
:‘:: ;r;zi;:tion would provide accommodations to support 849119 68%15 100%8 67%* 82%146
The institution would take ac?non to address factors that 8494119 73916 100%8 50%3 82%146
may have led to the sexual misconduct.

The institution would handle the report fairly. 86%122 73%16 100%8 67%* 84%1%0
:I:(;:;’::;talﬁ:rwould label the person making the report 8912 18%4 0% 33%2 10%18
The institution would have a hard time supporting the 6%8 992 0% 179%1 6911
person who made the report.

:‘::oi::stitution would punish the person who made the 597 591 0% 17%! 5969

47



Table 9.3

In Agreement with the following Statements: Women Men Total
If a colleague or | experienced sexual misconduct, | know where to go to 9294104 88956 919160
get help on campus.
| understand what happens when an employee reports a claim of sexual 72981 65%41 69%122
misconduct at Texas Lutheran University.
| would know where to go to make a report of sexual misconduct. 92%104 84%>* 89%158
Prior to working at Texas Lutheran University, | received
information/education about sexual misconduct that did not come from 22%% 20%13 22%38
TLU.
Table 9.4
All Oth
In Agreement with the following Statements: White Latino/a Black Raceser Total
If a colleague or | experienced sexual misconduct, | know 9294130 87920 88%7 83%5 91%162
where to go to get help on campus.
| understand what happens when an employee reports a
U what appens w ployee report 70%%E | 64% 75%S 83%S 69%123
claim of sexual misconduct at Texas Lutheran University.
:.nv:;l::d':,:(:w where to go to make a report of sexual 909128 83919 88%7 83%5 89%15°
Prior to working at Texas Lutheran University, | received
information/education about sexual misconduct that did 21%30 17%* 38%3 33%?2 22%3°
not come from TLU.
Table 9.5
Since working at Texas Lutheran University | have: Women Men Total
Discussed sexual misconduct/rape in a meeting 51%%8 52%33 51%°!
Discussed the topic of sexual misconduct with colleagues 44%50 42%27 44%77
Discussed sexual misconduct with a family member 29%3% 31%20 30%53
Attended an event or program about what you can do as a bystander to 20%23 23915 21938
stop sexual misconduct
Attended a rally or other campus event about sexual misconduct or
y pus ev ut sexu i u 5946 14% 8915
sexual assault
Seen posters about sexual misconduct (e.g., raising awareness, 71980 72%46 71%126
preventing rape, defining sexual misconduct)
Seen or heard campus administrators or staff address sexual misconduct 48%°4 55%3> 50%8°
Seen crime alerts about sexual misconduct 35%40 38%% 36%5
Read a report about sexual violence rates at Texas Lutheran University 27%31 38%2 31%°5
Visited a Texas Lutheran University website with information on sexual 17919 999414 18933
misconduct
Volunteered or interned at an organization that addresses sexual 4% 6%+ 4%3
misconduct
Seen or heard about sexual misconduct in campus publication or media
Seen ut sexu i ucti pus publicati i 57931 31920 99951
Taken a workshop to learn more about sexual misconduct 26%%° 33%2t 28%0
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Table 9.6

All Oth
Since working at Texas Lutheran University | have: White Latino/a Black Raceser Total

Discussed sexual misconduct/rape in a meeting 53%7> 43%10 63%° 17%* 51%°!
Discussed the topic of sexual misconduct with colleagues 46%56 39%° 25%?2 17%* 44%78
Discussed sexual misconduct with a family member 32%% 22%> 38%3 0% 30%53
Attended an event or program about what you can do as 20%2° 26%6 2592 179%1 21938
a bystander to stop sexual misconduct ? ’ ? ? ?
At.tended a rally or other campus event about sexual 8912 992 0% 17%! 8915
misconduct or sexual assault
S t bout I mi duct (e.g., raisi

een posters abou _sexua mlsco.n.uc (e.g ral_smg 749105 65%15 50%4 50%3 71%127
awareness, preventing rape, defining sexual misconduct)
Seen or heard campus administrators or staff address
sexual misconductpu " S4%° 30% 63%" 33% 50%
Seen crime alerts about sexual misconduct 40%°7 22%> 25%? 17%? 36%°%5
Read a repor:t ab?ut sexual violence rates at Texas 329446 2995 63%5 0% 31956
Lutheran University
Y|S|ted a.Texas Lutheran.Umversny website with 15%22 30%7 50%4 0% 18%33
information on sexual misconduct
Voluntee_red or interned at an organization that addresses 4%8 4% 0% 179%1 49%8
sexual misconduct
Seen. or .heard abou.t sexual misconduct in campus 30942 26%6 2592 3392 99952
publication or media outlet
Taken a workshop to learn more about sexual misconduct 27%38 35%3 38%3 33%?2 28%"°1

Table 9.7
Since working at TLU, | have received written or verbal
. . Women Men Total
information from someone at TLU about:

The definitions of types of sexual misconduct 67%76 61%3° 65%11>
How to report an incident of sexual misconduct 79%8° 73%47 77%13¢6
Where to. go to get help if someone you know experiences 750435 66%42 72%127
sexual misconduct
Title IX protections against sexual misconduct 73%82 66%2 70%124
How to help prevent sexual misconduct 49%5> 45%2° 47%34
Professional ethics 58%°%% 56%36 56%101




Table 9.8

Since working at TLU, | have received All Other
written or verbal information from someone White Latino/a Black Races Total
at TLU about:
m:cc:re‘t;:i::ons of types of sexual 65%2 70%16 63%5 50%3 65%116
Hc.)w to report an incident of sexual 779110 70916 100%8 5093 779137
misconduct
Where to go to get help if someone you 7194101 789417 38%7 5093 799128
know experiences sexual misconduct
E:Li;::ur:ttectlons against sexual 68997 789617 38%7 67%¢ 709125
How to help prevent sexual misconduct 46%5° 57%13 38%3 50%3 47%34
Professional ethics 60%°%> 48%1! 38%° 33%? 56%101
Table 9.9
| am Somewhat to Extremely Aware of the: Women Men Total
Guadalupe Valley Family Violence Shelter 33%37 26%16 31%53
Dean of Students Office 50%°% 59%38 53%%
Human Resources 66%7° 56%3° 62%110
Title IX Coordinator 60%58 56%3° 59%7103
Employee Assistance Program 16%!18 29%!18 20%3¢
Campus Pastor 53%°60 48%30 52%%0
Campus Police 77%87 73%46 76%130
City of Sequin Police Department 53%¢60 45%28 50%88
Table 9.10
| am Somewhat to Extremely Aware of the: White Latino/a Black A:;:)ct:ser Total
Guadalupe Valley Family Violence Shelter 30%42 30%’ 25%2 50%3 31%>*
Dean of Students Office 52%73 52%12 75%° 67%* 53%%
Human Resources 61%86 65%1> 63%° 83%° 62%111
Title IX Coordinator 58%81 52%12 88%’ 67%* 59%104
Employee Assistance Program 21%% 17%* 14%? 33%2 20%3¢
Campus Pastor 51%72 52%12 63%° 50%3 52%92
Campus Police 77%%08 65%15 88%’ 83%° 76%135
City of Sequin Police Department 49%5° 52%12 50%* 67%* 50%8°
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Table 10.1

Since | was hired at TLU, | have been in a situation in which

Women Men Total
the FACULTY or STAFF has:

Treated me “differently” because of my sex 38%43 17%1 30%>*
:\i:pt)‘leariy;:, used, or distributed sexist or suggestive 8%9 895 3914
Made offensive sexist remarks 27%31 23%15 26%46
l::: me down or was condescending to me because of my 21924 11%7 17%3!
?:rl:e:tedly told sexual stories or jokes that were offensive 139%15 17%11 15%26
Made unwelcome attempts to draw me into a discussion of 10%1 9%6 10%17
sexual matters
Made offe.n.5|.ve remarks about my appearance, body, or 129414 593 9917
sexual activities
Ma.de gestures or used body language of a sexual nature 12913 9%6 11%1°
which embarrassed or offended me
Made unwanted attempts to establish a romantic sexual 4%5 291 3966
relationship with me despite my efforts to discourage it
f:::ignhu;e:a:: 3;I;Te for dates, drinks, dinner, etc., even 0% 291 191
Touched me in a way that made me feel uncomfortable 6%’ 2%* 4%8
Made unwanted attempts to stroke, fondle, or kiss me 4% 2%1 3%°
Made rr!e feel like | was. being bribed with a reward to 0% 0% 0%
engage in sexual behavior
Made |.'ne feel threatened W.Ith some sort of retaliation for 0% 0% 0%
not being sexually cooperative
Treated me badly for refusing to have sex 0% 0% 0%
Implied better treatment if | were sexually cooperative 1%! 0% 1%?
Sfent or posted unwel.come sexual comments, jokes_ or 393 6%+ 4%7
pictures by text, email, Facebook or other electronic means
Spread unwelcome sexual r_umors about me by text, email, 3943 291 294
Facebook or other electronic means
Called me gay or lesbian in a negative way by text, email, 191 0% 191

Facebook or other electronic means
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Table 10.2

Since | was hired at TLU, | have been in a

situation in which the FACULTY or STAFF White Latino/a Black A:;;)ct:ser Total
has:

Treated me “differently” because of my sex 32%% 26%6 13%? 17%* 30%>4
Displayed, d, or distributed sexist

isp ayt? use ?r istributed sexist or 8912 9%2 0% 0% 8914
suggestive materials
Made offensive sexist remarks 27%3° 26%5 0% 17%1 26%%6
Put me down or was condescending to me 16%23 26%6 13%1 179%1 17931
because of my sex
Repeatedly !‘.old sexual stories or jokes that 15%22 179%4 0% 0% 159626
were offensive to me
Ma.de un_welcome attempts to draw me into 11915 992 0% 0% 10%17
a discussion of sexual matters
Made offensive remarks about my 10%14 13%3 0% 0% 9917
appearance, body, or sexual activities
Made gestures or used body language of a
sexual nature which embarrassed or 13%18 4%? 0% 0% 11%1°
offended me
Made unwanted attempts to establish a
romantic sexual relationship with me 4% 4% 0% 0% 3%?°
despite my efforts to discourage it
Cf)ntmued to ask me for date.s, drinks, 191 0% 0% 0% 191
dinner, etc., even though | said “No”
Touched me in a way that made me feel 4%6 4% 0% 17% 498
uncomfortable
Mac!e unwanted attempts to stroke, fondle, 394 2% 0% 0% 395
or kiss me
Made me feel like .I was being brlI?ed with a 0% 0% 0% 0% 0%
reward to engage in sexual behavior
Made me feel threatened with some sort of
retaliation for not being sexually 0% 0% 0% 0% 0%
cooperative
Treated me badly for refusing to have sex 0% 0% 0% 0% 0%
Implied b.etter treatment if | were sexually 0% 0% 0% 17% 191
cooperative
Sent or posted unwelcome sexual
comments, jokes or pictures by text, email, 4%5 0% 0% 17%? 4%7
Facebook or other electronic means
Spread unwelcome sexual rumors about me
by text, email, Facebook or other electronic 2%3 0% 0% 17%1 2%*
means
Called me gay or lesbian in a negative way
by text, email, Facebook or other electronic 1%? 0% 0% 0% 1%?

means




Table 10.3

In Agreement with Statements: Women Men Total
l indicated (a.bo_ve) that | experienced am Sexual 26%? 30922 4197
Harassment incident
::i ::lcllrt;csled sexist or sexually offensive language, gestures or 56%2 599413 57%42
It included subtle or explicit bribes or threats 6%3 9%?2 7%
It included unwanted touching 10%° 5%? 8%6
It included unwanted sexual attention 13%7 5%? 11%8
The person who committed the behavior was female 98%%0 45%° 83%°
The person who committed the behavior was staff 90%* 100%2° 93%54
The incident happened on campus 13%6 5%* 10%’
Table 10.4

In Agreement with Statements: White Latino/a Black A:;:)ct:ser Total
l indicated (above) t.hatc | experienced am 43%61 43910 13%! 3392 4197
Sexual Harassment incident
It included sexist or sex.ually offensive 61%37 50%5 0% 0% 57942
language, gestures or pictures
Iti;‘iréc;lrsded subtle or explicit bribes or 5963 10%! 0% 50%! 795
It included unwanted touching 8%> 0% 0% 50%! 8%°
It included unwanted sexual attention 10%° 20%?2 0% 0% 11%8
Lhai r;:;::lr;who committed the behavior 86950 60%¢ 100%! 100%? 839659
31:5 ps):ar:fon who committed the behavior 91951 100%10 100%! 100%2 93964
The incident happened on campus 7%* 10%* 0% 100%2 10%’
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Chart 10.5

What Did | Do (When | Experienced Sexual Harassment)?

120

100

80

0 S
Women Men White Hispanic Black Total
M | ignored the person and did nothing. M | treated it like a joke.
M | told the person to stop. M | reported the person.

m | avoided the person as much as possible.  m | asked someone for advice and/or support.



Table 11.1

Since | was hired at TLU, | have been in a situation in which Women Men Total
a STUDENT has:

Treated me “differently” because of my sex 18%20 9%° 15%?26
:\i:tp‘lear:;elg, used, or distributed sexist or suggestive 899 996 3915
Made offensive sexist remarks 15%17 19%12 16%2°
l::: me down or was condescending to me because of my 159%17 291 10%18
f:r::tedly told sexual stories or jokes that were offensive 292 6%+ 396
Made unwelcome attempts to draw me into a discussion of 4% 0% 29
sexual matters

Made offensive remarks about my appearance, body, or 4%+ 291 395
sexual activities

Made gestures or used body language of a sexual nature 596 6%+ 6%10
which embarrassed or offended me

Made unwanted attempts to establish a romantic sexual 0% 0% 0%
relationship with me despite my efforts to discourage it

Sent or posted unwelcome sexual comments, jokes or 393 6%+ 4%7
pictures by text, email, Facebook or other electronic means

Spread unwelcome sexual rumors about me by text, email, 3943 291 294
Facebook or other electronic means
Called me gay or lesbian in a negative way by text, email, 0% 0% 0%
Facebook or other electronic means
Continued to ask me for dates, drinks, dinner, etc., even 0% 0% 0%
though I said “No”
Touched me in a way that made me feel uncomfortable 3%3 0% 2%3
Made unwanted attempts to stroke, fondle, or kiss me 1%? 0% 1%?
Made me feel threatened with some sort of retaliation for 0% 0% 0%
not being sexually cooperative
Treated me badly for refusing to have sex 0% 0% 0%
Implied better treatment if | were sexually cooperative 0% 0% 0%

55



Table 11.2

Since | was hired at TLU, | have been in a All Other
! White Latino/a Black Total
situation in which a STUDENT has: ! gz Races

Treated me “differently” because of my sex 16%23 4%! 0% 33%?2 15%326
Dlsplayt.ed, used, ?r distributed sexist or 9913 4%1 0% 179%1 89415
suggestive materials
Made offensive sexist remarks 20%28 4%! 0% 0% 16%2°
Put me down or was condescending to me 129%17 0% 0% 179%1 10%18
because of my sex
Repeatedly tcold sexual stories or jokes that 4%5 0% 0% 179%1 396
were offensive to me
Ma.de un_welcome attempts to draw me into 293 0% 0% 179%1 294
a discussion of sexual matters
Made offensive remarks about my 396 A%1 0% 0% 395
appearance, body, or sexual activities
Made gestures or used body language of a
sexual nature which embarrassed or 6%8 9%?2 0% 0% 6%10
offended me
Made unwanted attempts to establish a
romantic sexual relationship with me 0% 0% 0% 0% 0%
despite my efforts to discourage it
Sent or posted unwelcome sexual
comments, jokes or pictures by text, email, 4%3 4%? 0% 17%? 4%7
Facebook or other electronic means
Spread unwelcome sexual rumors about me
by text, email, Facebook or other electronic 2%3 0% 0% 17%? 2%4
means
Called me gay or lesbian in a negative way
by text, email, Facebook or other electronic 0% 0% 0% 0% 0%
means
Cf)ntmued to ask me for date_s, ?lrm!fs, 0% 0% 0% 0% 0%
dinner, etc., even though I said “No
Touched me in a way that made me feel 2963 0% 0% 0% 2963
uncomfortable
Mat!e unwanted attempts to stroke, fondle, 191 0% 0% 0% 191
or kiss me
Made me feel threatened with some sort of
retaliation for not being sexually 0% 0% 0% 0% 0%
cooperative
Treated me badly for refusing to have sex 0% 0% 0% 0% 0%
Implied better treatment if | were sexuall

pliec d "l were sexually 0% 0% 0% 0% 0%
cooperative




Table 12.1

Since I’'ve been employed at TLU, someone has: Women Men Total
Watched or followed me from a distance, or spied on me 191 291 192
with a listening device, camera, or GPS
Approached me or showed up in places, such as my
home, workplace, or school when | did NOT want them to 2%2 2%1 2%3
be there
:iif; strange or potentially threatening items for me to 191 0% 191
Sneaked into my home or car and did things to scare me 191 0% 191
by letting me know they had been there
Left ted including text i
r:essr;\;e:r)\wan ed messages (including text or voice 2962 0% 192
Mad ted ph lIs t including h
caﬁs)e unwanted phone calls to me (including hang up 393 0% 293
Sent me unwanted emails, instant messages, or sent 0% 0% 0%
messages through social media apps
Left me cards, letters, flowers, or presents when they

4 ’ 4 29 2 09 19 2
knew | did NOT want them to % % %
Made rude or mean comments to me online 0% 0% 0%
Zy:rne:tc)l rumors about me online (whether they were true 191 0% 191

Table 12.2
Since I've b loyed at TLU, . . All Oth
ince Tve been employed a White Latino/a Black er Total
someone has: Races

Watched or followed me from a distance,
or spied on me with a listening device, 1% 4%! 0% 0% 1%2
camera, or GPS
Approached me or showed up in places,
such as my home, workplace, or school 1%? 9%?2 0% 0% 2%3
when | did NOT want them to be there
!.eft strange or pc.)tentlally threatening 191 0% 0% 0% 191
items for me to find
Sneaked into my home or car and did
things to scare me by letting me know 1% 0% 0% 0% 1%
they had been there
Left me ur.1wanted messages (including 191 A%1 0% 0% 192
text or voice messages)
Made L.mwanted phone calls to me 191 4%1 0% 179%1 2943
(including hang up calls)
Sent me unwanted emails, instant
messages, or sent messages through social 0% 0% 0% 0% 0%
media apps
Left me cards, letters, flowers, or presents

! ! ! 1%! 4%? 0% 0% 1%?
when they knew | did NOT want them to ? ? ’ ’ ?
Made rud ts t
ona;inzru e or mean comments to me 0% 0% 0% 0% 0%
Spread rumors about me online (whether 191 0% 0% 0% 191

they were true or not)




Table 13.1

In Agreement abm.lt tl:ne Statements (refer’encmg any Women Men Total
hook-up, boy/girlfriend, spouse, or ex I’ve had)

Not including horseplay or joking around, the person
threatened to hurt me and | thought | might really get 3%3 2% 2%*
hurt.

Not including horseplay or joking around, the person 02 o1 o3
pushed, grabbed, or shook me. 2% 2% 2%
:c;t including horseplay or joking around, the person hit 0% 291 191
::tl:r;cludmg horseplay or joking around, the person beat 0% 0% 0%
Not including horseplay or joking around, the person stole 4% 291 396
or destroyed my property. ? ? ’
Not |nc|ud|r.1g horsep!ay or joking around, the person can 10%1 0% 6%11
scare me without laying a hand on me.

Table 13.2
In Agreement about the Statements All Other
(referencing any hook-up, boy/girlfriend, White Latino/a Black Races Total
spouse, or ex I’'ve had)

Not including horseplay or joking around,
the person threatened to hurt me and | 2%3 4%? 0% 0% 2%
thought | might really get hurt.
Not including horseplay or joking around, 02 o1 o o o3
the person pushed, grabbed, or shook me. 1% 4% 0% 0% 2%
Not mcludmg_ horseplay or joking around, 0% 4%1 0% 0% 191
the person hit me.
Not including horseplay or joking around, 0% 0% 0% 0% 0%
the person beat me up.
Not including horseplay or joking around,
the person stole or destroyed my 3% 4%! 0% 20%1 3%°
property.
Not including horseplay or joking around,
the person can scare me without laying a 6% 4%? 0% 20%? 6%1!
hand on me.
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Table 13.3

Someone fondled, kissed, or rubbed up against the
private areas of my body (lips, breast/chest, crotch or

Women Men Total
butt) or removed some of my clothes without my consent
by:
Telling lies, threatening to end the relationship,
threatening to spread rumors about me, making promises
g tosp &P 1%! 0% 1%!

| knew were untrue, or continually verbally pressuring me
after | said | did NOT want to.

Showing displeasure, criticizing my sexuality or
attractiveness, getting angry but not using physical force, 3%3 0% 2%3
after I said | did NOT want to.

Taking advantage of me when | was too drunk or out of it

3%3 0% 2%3
to stop what was happening. ? ’ ?
1::eatemng to physically harm me or someone close to 0% 0% 0%
Using force, for example holding me down with their 191 0% 191
body weight, pinning my arms, or having a weapon.

Table 13.4
Someone had oral sex with me or made me perform oral
R Women Men Total
sex on them without my consent by:
Telling lies, threatening to end the relationship,
threatening to spread rumors about me, making promises 0% 0% 0%

| knew were untrue, or continually verbally pressuring me
after | said | did NOT want to.

Showing displeasure, criticizing my sexuality or
attractiveness, getting angry but not using physical force, 2%?2 0% 1%?2
after | said | did NOT want to.

Taking advantage of me when | was too drunk or out of it

/2 0, o/2
to stop what was happening. 2% 0% 1%
Threatening to physically harm me or someone close to 0% 0% 0%
me.
Using force, for example holding me down with their body 191 0% 191

weight, pinning my arms, or having a weapon.




Table 13.5

Someone put their penis, fingers, or other objects into my

vagina without my consent by: Women Men Lozl
Telling lies, threatening to end the relationship,
threatening to spread rumors about me, making promises
. . 0% 0% 0%
| knew were untrue, or continually verbally pressuring me
after | said | did NOT want to.
Showing displeasure, criticizing my sexuality or
attractiveness, getting angry but not using physical force, 1%! 0% 1%
after | said | did NOT want to.
Taking advantage of me V\.Ihen | was too drunk or out of it 0% 0% 0%
to stop what was happening.
::eatenmg to physically harm me or someone close to 0% 0% 0%
Using force, for example holding me down with their o o o
. - . 0% 0% 0%
body weight, pinning my arms, or having a weapon.
Table 13.6
Someone put their pe.nls, fingers, or other objects into my butt Women Men Total
without my consent by:
Telling lies, threatening to end the relationship, threatening to
spread rumors about me, making promises | knew were
. . . . 0% 0% 0%
untrue, or continually verbally pressuring me after | said | did
NOT want to.
Showing displeasure, criticizing my sexuality or attractiveness,
getting angry but not using physical force, after | said | did NOT 0% 0% 0%
want to.
Taking advantage of mfe when | was too drunk or out of it to 0% 0% 0%
stop what was happening.
Threatening to physically harm me or someone close to me. 0% 0% 0%
Usn.ng for?e, for example holdmg. me down with their body 0% 0% 0%
weight, pinning my arms, or having a weapon.
Table 13.7
Even though it f:hdn t hap'pen, son?eone TRIED to have oral, Women Men Total
anal, or vaginal sex with me without my consent by:
Telling lies, threatening to end the relationship, threatening to
spread rumors _about me, making pron_uses | knew wer_e _ 0% 0% 0%
untrue, or continually verbally pressuring me after | said | did
NOT want to.
Showing displeasure, criticizing my sexuality or attractiveness,
getting angry but not using physical force, after | said | did NOT 1%! 0% 1%!
want to.
Taking advantage of m_e when | was too drunk or out of it to 191 0% 191
stop what was happening.
Threatening to physically harm me or someone close to me. 0% 0% 0%
Using force, for example holding me down with their body 0% 0% 0%

weight, pinning my arms, or having a weapon.
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Table 13.8

Someone fondled, kissed, or rubbed up against
the private areas of my body (lips,
breast/chest, crotch or butt) or removed some
of my clothes without my consent by:

White

Latino/a

Black

All Other
Races

Total

Telling lies, threatening to end the
relationship, threatening to spread rumors
about me, making promises | knew were
untrue, or continually verbally pressuring me
after | said | did NOT want to.

0%

0%

0%

17%?

1%

Showing displeasure, criticizing my sexuality or
attractiveness, getting angry but not using
physical force, after | said | did NOT want to.

1%2

0%

0%

17%?

2%3

Taking advantage of me when | was too drunk
or out of it to stop what was happening.

2%3

0%

0%

0%

2%3

Threatening to physically harm me or someone
close to me.

0%

0%

0%

0%

0%

Using force, for example holding me down
with their body weight, pinning my arms, or
having a weapon.

1%

0%

0%

0%

1%?

Table 13.9

Someone had oral sex with me or made me
perform oral sex on them without my consent
by:

White

Latino/a

Black

All Other
Races

Total

Telling lies, threatening to end the
relationship, threatening to spread rumors
about me, making promises | knew were
untrue, or continually verbally pressuring me
after | said | did NOT want to.

0%

0%

0%

0%

0%

Showing displeasure, criticizing my sexuality or
attractiveness, getting angry but not using
physical force, after | said | did NOT want to.

1%2

0%

0%

0%

1%2

Taking advantage of me when | was too drunk
or out of it to stop what was happening.

1%?

0%

0%

0%

1%?

Threatening to physically harm me or someone
close to me.

0%

0%

0%

0%

0%

Using force, for example holding me down
with their body weight, pinning my arms, or
having a weapon.

1%?

0%

0%

0%

1%?
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Table 13.10

?ome_one put the'lr pen'ls, fingers, or other White Latino/a Black All Other Total
objects into my vagina without my consent by: Races
Telling lies, threatening to end the
relationship, threatening to spread rumors
about me, making promises | knew were 0% 0% 0% 0% 0%
untrue, or continually verbally pressuring me
after I said | did NOT want to.
Showing displeasure, criticizing my sexuality or
attractiveness, getting angry but not using 1%! 0% 0% 0% 1%!
physical force, after | said | did NOT want to.
Taking ad.vantage of me when | was 'foo drunk 0% 0% 0% 0% 0%
or out of it to stop what was happening.
Threatening to physically harm me or 0% 0% 0% 0% 0%
someone close to me.
Using force, for example holding me down
with their body weight, pinning my arms, or 0% 0% 0% 0% 0%
having a weapon.

Table 13.11
Sc_)meo.ne put their pe.ms, fingers, or other White Latino/a Black All Other Total
objects into my butt without my consent by: Races

Telling lies, threatening to end the
relationship, threatening to spread rumors
about me, making promises | knew were 0% 0% 0% 0% 0%
untrue, or continually verbally pressuring me
after | said | did NOT want to.
Showing displeasure, criticizing my sexuality or
attractiveness, getting angry but not using 0% 0% 0% 0% 0%
physical force, after | said | did NOT want to.
Taking ad.vantage of me when | was t.oo drunk 0% 0% 0% 0% 0%
or out of it to stop what was happening.
Threatening to physically harm me or someone 0% 0% 0% 0% 0%
close to me.
Using force, for example holding me down
with their body weight, pinning my arms, or 0% 0% 0% 0% 0%
having a weapon.
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Table 13.12

Even though it didn't happen, someone TRIED
to have oral, anal, or vaginal sex with me
without my consent by:

White

Latino/a

Black

All Other
Races

Total

Telling lies, threatening to end the
relationship, threatening to spread rumors
about me, making promises | knew were
untrue, or continually verbally pressuring me
after | said | did NOT want to.

0%

0%

0%

0%

0%

Showing displeasure, criticizing my sexuality or
attractiveness, getting angry but not using
physical force, after | said | did NOT want to.

1%

0%

0%

0%

1%?

Taking advantage of me when | was too drunk
or out of it to stop what was happening.

1%

0%

0%

0%

1%

Threatening to physically harm me or someone
close to me.

0%

0%

0%

0%

0%

Using force, for example holding me down
with their body weight, pinning my arms, or
having a weapon.

0%

0%

0%

0%

0%
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Table 12.1

In thinking about the events related to sexual misconduct described

on the last several pages, Texas Lutheran University played a role in Women Men Total
my experiences by:

Actively. supporting .me wi.th either f?rmal or informal resources (e.g., 291 4% 292
counseling, academic services, meetings or phone calls)
Apologizing for what happened to me 2%? 4%?! 2%?2
Believing my report 2% 4%! 2%?
Allowing me to have a say in how my report was handled 2% 4%! 2%?
Ensuring | was treated as an important member of the institution 0% 4%! 1%
Meeting my needs for support and accommodations 0% 4%! 1%!
girsecautsi:g an environment where this type of experience was safe to 5961 792 3943
Creatln.g an environment where this type of experience was 291 4%1 292
recognized as a problem

Not doing enough to prevent this type of experience/s 9%?° 7%?2 9%8
Creating an environment in which this type of experience/s seemed 119%7 1193 119%10
common or normal

Creati i t in which thi i d

.rea ing an environment in which this experience seemed more 129%8 1% 12911
likely to occur

Making it difficult to report the experience/s 9%?° 7%?2 9%8
Responding inadequately to the experience/s, if reported 9%6 7%2 9%8
Mishandling my case, if disciplinary action was requested 9%?° 4%! 8%’
Covering up the experience/s 11%7 4%? 9%8
Denying my experience/s in some way 9%6 4%?! 8%
Punls.h_mg me in some way for reporting the experience/s (e.g., loss 11%7 4% 993
of privileges or status)

.Sug.gest.mg my experience/s might affect the reputation of the 11%7 7%2 10%°
institution

Creati i t wherelnol felt lik lued b

rea |r.1g a.n er.mronmen where | no longer felt like a valued member 8%5 7%2 897
of the institution

Creating an environment where working at Texas Lutheran University 895 792 897
was difficult for me

Re.spond.ing differently to my experience/s based on my sexual 895 792 8%
orientation

Creating an environment in which | felt discriminated against based 996 792 998
on my sexual orientation

Expressing a biased or negative attitude toward me and/or my o6 02 o8

. . . 9% 7% 9%

experience/s based on your sexual orientation

Responding differently to my experience/s based on my race 8%° 7%2 8%
Creating an environment in which I felt discriminated against based 895 792 8%7
on my race

Expressing a biased or negative attitude toward me and/or my 895 792 8%

experience/s based on my race
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Table 12.2

In thinking about the events related to sexual

misconduct descrlb?d on. the last several Pages, White B Black All Other Total
Texas Lutheran University played a role in my Races
experiences by:

Actively supporting me with either formal or informal
resources (e.g., counseling, academic services, 3%? 0% 0% 0% 2%?2
meetings or phone calls)
Apologizing for what happened to me 3%?2 0% 0% 0% 2%?2
Believing my report 3%?2 0% 0% 0% 2%?2
:IaI:‘\;\:ierllg me to have a say in how my report was 392 0% 0% 0% 292
E ing | treated i tant b f

nSt.mn.g VfIaS reated as an important member o 191 0% 0% 0% 191
the institution
Meeting my needs for support and accommodations 1%! 0% 0% 0% 1%!
Creatl.ng an envnronment.where this type of 493 0% 0% 0% 393
experience was safe to discuss
Creatl_ng an enwronmer\t where this type of 392 0% 0% 0% 292
experience was recognized as a problem
Not dt_)mg enough to prevent this type of 795 891 0% 67%2 993
experience/s
Creatllng an environment in which this type of 119%8 891 0% 3391 119%10
experience/s seemed common or normal
Creating an em_nronment in which this experience 119%8 891 0% 67%2 12911
seemed more likely to occur
Making it difficult to report the experience/s 7%> 8%! 0% 67%2 9%8
I:::op':r;:ing inadequately to the experience/s, if 795 891 0% 67%2 993
:\::::;:I;ng my case, if disciplinary action was 5944 891 0% 67%2 897
Covering up the experience/s 7% 8%* 0% 67%2 9%8
Denying my experience/s in some way 5%* 8%* 0% 67%2 8%
Punlsf_ung me in some way f(.)r_reportlng the 795 891 0% 67%2 998
experience/s (e.g., loss of privileges or status)
Suggest.mg my ex[aeru.encte/s might affect the 896 891 0% 67%2 10%°
reputation of the institution
Creating an enwronmer\t vc.lhel.'e I no longer felt like a 795 891 0% 3391 897
valued member of the institution
Creating an ?nwrfmment v_vh_ere working at Texas 5940 891 0% 67%2 897
Lutheran University was difficult for me
Responding t.ilffere.ntly to my experience/s based on 795 0% 0% 67%2 8%7
my sexual orientation
Cre?tlng an environment in wl.uch | f.elt discriminated 795 891 0% 67%2 998
against based on my sexual orientation
Expressing a biased or negative attitude toward me
and/or my experience/s based on your sexual 7%° 8%! 0% 67%2 9%8
orientation
;eys:::edmg differently to my experience/s based on 795 0% 0% 67%2 897
Cref-:tlng an environment in which | felt discriminated 795 0% 0% 67%2 8%7
against based on my race
Expressing a biased or negative attitude toward me 795 0% 0% 67%2 8%7

and/or my experience/s based on my race
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Table 13.1

If | experienced sexual misconduct and told my friends/peers, they Women Men Total
would:
Tell me that | was irresponsible or not cautious enough. 1% 0% 1%!
Reassure me that | am a good person. 87%°2 76%% 82%137
Treat me differently in some way than before | told them that made 2962 291 9943
me uncomfortable.
Comfort me by telling me it will be all right or by holding me. 68%73 53%31 62%104
:i:;lur::?n?at | could have done more to prevent this experience from 4% 291 395
Provide information and discuss options. 70%76 63%37 67%113
Avoid talking to me or spending time with me. 1%! 0% 1%!
Treat me as if | were a child or somehow incompetent. 3%3 0% 2%3
Help r_ne get information of any kind about coping with the 72978 61%36 679114
experience.
Make me feel like | didn’t know how to take care of myself. 0% 0% 0%
Label the person making the report a troublemaker. 6%’ 8%° 7%12
Have a hard time supporting the person who made the report. 7%8 8%° 7%13
(The alleged. offender(s) or their friends would) Try to get back at the 1391 996 11920
person making the report.
Table 13.2
If 1 experlenf:ed sexual misconduct and told my White B Black All Other Total
friends/peers, they would: Races

l’:ll:; that | was irresponsible or not cautious 191 0% 0% 0% 191
Reassure me that | am a good person. 85%111 78%18 63%° 50%3 82%137
Treat me differently in some way than before | told 2942 0% 0% 17%! 293
them that made me uncomfortable.
Ezlrzif:grtnrle by telling me it will be all right or by 63% 61%14 7596 3392 629104
Tell m.e that | could hav.e done more to prevent this 394 0% 13%1 0% 3945
experience from occurring.
Provide information and discuss options. 69%°1 61%4 75%5 33%?2 67%113
Avoid talking to me or spending time with me. 1%! 0% 0% 0% 1%!
:I'reat me as if | were a child or somehow 2942 4% 0% 0% 2963
incompetent.
H(.elp me get mformatlon of any kind about coping 69%91 70%16 7596 179%1 679114
with the experience.
m;:eelfme feel like I didn’t know how to take care of 0% 0% 0% 0% 0%
Label the person making the report a troublemaker. 8%11 4%! 0% 0% 7%12
It-lha:(reeap:?trd time supporting the person who made 79410 13%> 0% 0% 7913
(The alleged offender(s) or tthelr friends would) Try to 11%16 13%3 0% 179%1 119420
get back at the person making the report.

66



Table 14.1

In Agreement with Statements: Women Men Total
Consent must be given at each step in a sexual encounter. 94%106 91%58 93%164
If a person initiates sex,_but during foreplay :says they no longer want 949106 91958 9394164
to, the person has not given consent to continue.
If a person doesn't physically resist sex, they have given consent. 3%3 2%? 2%
Consent for sex one time is consent for future sex. 0% 0% 0%
If d | part both drunk, don't have t
you and your sexual partner are both drunk, you don't have to worry 0% 0% 0%
about consent.
Mixed signals can sometimes mean consent. 4%> 8%° 6%10
If someone invites you to their place, they are giving consent for sex. 0% 0% 0%
Table 14.2
All Other
In Agreement with Statements: White Latino/a Black Races Total
Consent must be given at each step in a sexual 949134 91921 75%5 83%° 93%166
encounter.
If a person initiates sex, but during foreplay says they
no longer want to, the person has not given consent to 95%13> 91%21 75%5 67%"* 939166
continue.
If d 't physicall ist sex, they h i
a person doesn't physically resist sex, they have given 993 0% 0% 17%L 2944
consent.
Consent for sex one time is consent for future sex. 0% 0% 0% 0% 0%
If d | part both drunk,
yolu and your sexual partner are both drunk, you 0% 0% 0% 0% 0%
don't have to worry about consent.
Mixed signals can sometimes mean consent. 6%° 4%! 0% 0% 6%10
If invit to their place, th ivi
someone invites you to their place, they are giving 0% 0% 0% 0% 0%
consent for sex.
Table 15.1
When the following situations arose at TLU, I: Women Men Total
Walked a friend/colleague who has had too much to drink home from a 6%t 42916 33927
party, bar, or other social event.
Talked to the friends of a drunk person to make sure they don't leave
30%13 559%22 A41%35
him/her behind at a party, bar, or other social event. % % %
Tried to distract sonjeone who was trying to take.a drunk person to 15%5 8% 19913
another room or trying to get them to do something sexual.
:::(psomeone who looks very upset at a party if they are okay or need 52925 63%24 56949
Intervene with a friend/colleague who was being physically abusive to 36914 44914 39928
another person.
Intervene with a friend/colleague who was being verbally abusive to 29923 539419 509
another person.
Spoke up against sexist jokes. 60%32 73%3> 66%57
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Table 16.1

When the following situations arose at TLU, I: White Latino/a Black A:L;:t:ser Total
W_alked a friend/colleague who has had to_o much to 30920 5695 50%2 50% 33927
drink home from a party, bar, or other social event.

Talked to the friends of a drunk person to make sure
they don't leave him/her behind at a party, bar, or 41%%8 56%° 50%?2 50% 41%3%
other social event.
Tried to distract someone who was trying to take a
drunk person to another room or trying to get them to 15%# 43%3 33%! 83% 19%13
do something sexual.
2;:;(::‘:::; ::;: looks very upset at a party if they are 559440 67%¢ 67%2 83% 56949
Inter.vene wnth_a friend/colleague who was being 34920 63%5 67%2 33% 39928
physically abusive to another person.
Intervene Wlt.h a friend/colleague who was being 48934 63%5 67%2 83% 50%42
verbally abusive to another person.
Spoke up against sexist jokes. 67%56 64% 50%?2 83% 66%57
Table 17.1

In Agreement with Statements: Women Men Total
On or around this campus, | feel safe from sexual harassment. 90%102 95%60 92%162
On or around this campus, | feel safe from dating violence. 88%° 95%60 90%1>°
On or around this campus, | feel safe from sexual violence. 88%100 95%>9 91%159
On or around this campus, | feel safe from stalking. 88%° 94%58 90%1>7
On or around this campus, | feel safe from racial/ethnic bias 86%°7 82%°1 84%148
| don't think sexual violence is a problem at Texas Lutheran University. 43%49 40%25 43%74
L:::;lt‘sthmk there is much | can do about sexual violence on this 9910 13%8 10%18
I:ﬁ;:;sn t much need for me to think about sexual violence while at 798 16%10 10%18
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Table 17.2

In Agreement with Statements: White Latino/a Black Al g;::; Total
:‘):rtaasrsa:;z::d this campus, | feel safe from sexual 919129 91921 100%8 100%6 9294164
‘(I)izlz:‘:zound this campus, | feel safe from dating 9294130 78918 88%7 100%S 909%161
‘(’)i:IZL:;ound this campus, | feel safe from sexual 949131 78918 889%7 83%5 9194161
On or around this campus, | feel safe from stalking. 939%130 78%18 75%5 83%° 90%1>°
(l:ir;sor around this campus, | feel safe from racial/ethnic 919127 579413 63%5 67%* 849149
:.::)hn;’:::ilr;:is:lz):t:iatlyviolence is a problem at Texas 42%59 43%10 25%2 83%° 43%76
:Iicic:::c';h:;kt;l:::;:;t;ch | can do about sexual 8911 17%¢ 2592 179%1 10%18
T!1ere isn't n.1uch need for me to think about sexual 79410 22%5 13%1 33%2 10%18
violence while at college.
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|

Introduction - Student Survey

Introduction

You are being asked to participate in the TLU Campus Climate Survey. Your feedback is very
important. Please answer the following questions as honestly as possible. These questions concern

issues of TLU Campus Climate regarding issues of sexual assault and racial and ethnic bias.

This survey has five primary goals. 1) To learn community perceptions, knowledge and attitudes
relevant to sexual assault and ethnic/racial bias. 2) To determine incident rates and the overall
extent of any campus problems regarding sexual assault and ethnic/racial bias. 3) To establish
baseline data to show changes over time, such as decreases in sexual assault and increases in
awareness. 4) To gather information to tailor prevention and response efforts. 5) To determine
perceptions of TLU’s commitment to addressing sexual assault and ethnic/racial bias and the

degree of trust in TLU by the campus community.

We do not anticipate that taking this survey will contain any risk or significant inconvenience to
you. Your participation in this survey is completely voluntary and you may withdraw your
participation at any time. Please be aware that if you decide to participate, you may stop

participating at any time and you may decide not to answer any specific question.

All information collected will be used for research purposes only and will be kept strictly
confidential. There will be no connection to you in the results or in future publication of the

results.

If you have any questions at all please feel free to contact any of the following people:

Dr. Bernadette Buchanan email bbuchanan@tlu.edu ext. 6695 Lead PI
Dr. Daniel Braaten email dbraaten@tlu.edu ext. 6566 Co-PI

Dr. Corinne Castro cocastro@tlu.edu ext. 6334 Co-PI

Jean Constable constable@tlu.edu ext. 8090 Co-PI.

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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By selecting CONTINUE you are verifying that you have read the explanation of the study, and
that you agree to participate. You also understand that your participation in this study is strictly

voluntary.

Module 1 - Possible Outcomes

| would recommend attending Texas Lutheran University to others.

Strongly Disagree Disagree Neutral Agree Strongly Agree

If | had to do it over again, | would still attend Texas Lutheran University.

Strongly Disagree Disagree Neutral Agree Strongly Agree

How many times have you done the following things during this past semester at Texas
Lutheran University? Remember that all of your answers are private; no professor or
instructor will ever see them.

Almost Almost

Never . . . Always
Missed class O @) O O @)
Made excuses to get out of
class o) o) O O o)
Been late for class O @) O O @)
Done poor work O @) O O @)
Attended class intoxicated or

o) o) O O o)

llhigh"

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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Slept in class

Thought about dropping a
class

Thought about quitting school @)

These page timer metrics will not be displayed to the recipient.

First Click: 0 seconds

Last Click: 0 seconds

#QuestionText, TimingPageSubmit#: 0 seconds
#QuestionText, TimingClickCount#: O clicks

O

Below are five statements that you may agree or disagree with. Using the scale below,

indicate your agreement with each item. Please be open and honest in your responding.

In most ways, my life is close to ideal.
The conditions of my life are excellent.
| am satisfied with life.

So far, | have gotten the important things | want in
life.

If I could live my life over, | would change almost
nothing.

O

O O O O

Strongly
Disagree

Disagree

O

O O O O

How much of the time during the past 4 weeks have you...

Felt calm and peaceful?

Been a very nervous person?

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview

Never

@)
O

Sometimes

@)
O

O

O O OO

A Few
Times

Neutral

@)
@)

Agree

O

O O

O

Most
of the
Time

@)
@)

Strongly
Agree

O

O O OO

Always

@)
@)
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Felt so down in the dumps that nothing could cheer

s O O O O ©
Felt down-hearted and blue? O @) O @) @)
Been a happy person? O O O O @)

| would rate my health overall as:

Poor Fair Average Above Average Excellent

| feel safe on campus at Texas Lutheran University.

Strongly Disagree Disagree Neutral Agree Strongly Agree

These page timer metrics will not be displayed to the recipient.
First Click: 0 seconds

Last Click: 0 seconds

#QuestionText, TimingPageSubmit#: 0 seconds

#QuestionText, TimingClickCount#: O clicks

Module 3 - Peer Norms

The following items refer to your friends’ attitudes. When the word “date” is used, please
think of anyone with whom you have a romantic or sexual relationship—short term or
long term.

To what extent would your friends approve of:

Strongly Strongly
Disagree Disagree Neutral Agree Agree
Having many sexual partners. @) O @) O @)

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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Telling stories about sexual experiences.

Getting someone drunk or high to have sex
with them.

Lying to someone in order to have sex with
them.

Forcing someone to have sex.

Using physical force, such as hitting or beating,
to resolve conflicts with dates.

O O O O O O
O O O O O O
O O O O O O
O O O O O O
O O O O O O

Insulting or swearing at their dates.

My friends tell me that:

Strongly
Disagree  Disagree  Neutral Agree

It is alright for someone to hit a date in certain situations. O O @) O
Someone you are dating should have sex with you when you want.

When you spend money on a date, the person should have sex with you
in return.

You should respond to a date's challenges to your authority by insulting
them or putting them down.

It is alright to physically force a person to have sex under certain
conditions.

O O O O
O O O O
O O O O
O O O O

These page timer metrics will not be displayed to the recipient.
First Click: 0 seconds

Last Click: 0 seconds

#QuestionText, TimingPageSubmit#: 0 seconds

#QuestionText, TimingClickCount#: O clicks

Module 4 - Perceptions of Campus Climate Regarding Racial/Ethnic Bias

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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This section deals with questions regarding racial and ethnic bias. Racial and ethnic
bias refers to attitudes, feelings, or stereotypes we harbor about other people based on
their race, ethnicity, nationality, language, culture and/or appearance. These biases affect
our understanding, actions, and decisions in an unconscious manner

Instructions: Indicate the extent to which you agree or disagree with the following statements.
Texas Lutheran University

Agree Strongly Agree Disagree Disagree Strongly

1. Has campus

administrators who
O O O O

regularly speak about the
values of diversity.

2. Lack strategic diversity
goals and plans. O o o O

3. Encourages

faculty/staff/students to
have a public voice and O O (@) O

share their ideas openly.

4. Rewards

faculty/staff/students for
their participation in O O O O
diversity efforts.

5. Treats

faculty/staff/students of @) O @) @)
color fairly.

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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Instructions: Indicate the extent to which you are satisfied with the following aspects of Texas
Lutheran University

Very

Very Satisfied Satisfied Neutral Dissatisfied Dissatisfied
1. Racial/ethnic diversity
of faculty O O O o o
2. Racial/ethnic diversity
of staff O O O O O
3. Racial/ethnic diversity
of student body O O O O O
4. Interactions among
different racial/ethnic O O O @) @)
groups
5. Administrative
response to concerns
about exclusion or O O O O O
marginality
6. Degree to which the
coursework addresses
diversity in content or O O O O O

instruction

7. Degree to which the

campus programming

addresses diversity in O O O O O
content or instruction

8. Commitment to hiring
minorities O O O o O

Instructions: Since you have been enrolled at Texas Lutheran University, have you been in a situation
in which a faculty member, instructor or staff member:

Once or
Never Twice Sometimes Often Many Times

Treated you “differently”

because of your race or O O @) O @)

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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ethnicity?

Excluded you from

gatherings or events

because of your race or O O o) O @)
ethnicity?

Displayed, used, or

distributed racist or @) O @) O @)

offensive materials?

Made racist or ethnically

disparaging remarks? O O O O O
Put you down or was

condescending to you

because of your race or O O O O O
ethnicity?

Repeatedly told racist

stories or jokes that were @) O @) O @)

offensive to you?

Made unwelcome

attempts to draw you into

a discussion of racial O O O O O
matters?

Made offensive remarks

about your appearance, @) O @) @) O

body, skin color or hair?

Made offensive remarks

about your accent, @) O (@) O O

language, or speech?

Made gestures or used
body language of a racist

nature which O O O O O

embarrassed or offended
you?

Instructions: Since you have been enrolled at Texas Lutheran University, have you been in a situation
in which a student:

Once or
Never Twice Sometimes Often Many Times

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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Treated you “differently”
because of your race or O @) O @) @)

ethnicity?

Excluded you from

gatherings or events

because of your race or O O o) O @)
ethnicity?

Displayed, used, or

distributed racist or @) O @) O @)

offensive materials?

Made racist or ethnicall
Y O @) O @) @)

disparaging remarks?

Put you down or was

condescending to you

because of your race or O O o) O @)
ethnicity?

Repeatedly told racist

stories or jokes that were @) O @) O @)

offensive to you?

Made unwelcome

attempts to draw you into

a discussion of racial O O O O O
matters?

Made offensive remarks

about your appearance, @) O @) @) O

body, skin color or hair?

Made offensive remarks

about your accent, @) O (@) O O

language, or speech?

Made gestures or used
body language of a racist

nature which O O O O O

embarrassed or offended
you?

Module 5 - Perceptions of Campus Climate Regarding Sexual Misconduct

Sexual Misconduct refers to physical contact or other non-physical conduct of a sexual
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nature in the absence of clear, knowing and voluntary consent. Examples include
sexual or gender-based harassment, stalking, dating violence, and sexual violence.

The following statements describe how Texas Lutheran University might handle it if a
student reported an incident of sexual misconduct. Using the scale provided, please
indicate the likelihood of each statement.

Very
Unlikely  Unlikely  Neutral  Likely
The institution would take the report seriously. @) @) @) @)
The institution would maintain the privacy of the person making the report. O O @) @)
;I]'he institution woulq do its best to honor the request of the person about 0O 0O 0O 0O
ow to go forward with the case.
;Lr;ergws(’;irt-:tion would take steps to protect the safety of the person making O O O O
Very
Unlikely  Unlikely  Neutral  Likely
The institution would support the person making the report. O O @) @)
lsgdigrs’,::gt;]oonu\éviz;!dsg;gg;ie accommodations to support the person (e.g., O O O O
;I;]r;}esirew)s(ltjitaLllt:ginS c\?:)?:ijlﬂ c;rﬁlke action to address factors that may have led to O 0O 0O 0O
The response to this item will be "Neutral" to indicate attention. O O @) @)
Very
Unlikely  Unlikely  Neutral  Likely
The institution would handle the report fairly. O O @) @)
The institution would label the person making the report a troublemaker. O O @) @)
;Lr;ergws(’;irt-:tion would have a hard time supporting the person who made O O O O
The institution would punish the person who made the report. O O O @)
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These page timer metrics will not be displayed to the recipient.
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On the previous page, you did not provide a correct response to an item meant to ensure
you were paying attention. The item was: "The response to this item will be "Neutral” to
indicate attention.”

Please be careful in providing answers to these questions.

Using the scale provided, please indicate your level of agreement with the following
statements.

Strongly Strongly
Disagree  Disagree  Neutral Agree Agree

If a friend or | experienced sexual misconduct, | know

where to go to get help on campus. O O O O O
| understand what happens when a student reports a claim

of sexual misconduct at Texas Lutheran University. O O O O O
| would know where to go to make a report of sexual

misconduct. O O O O O

Before coming to Texas Lutheran University, had you received any information or
education (that did not come from Texas Lutheran University) about sexual misconduct?

Yes No

Since you came to Texas Lutheran University, which of the following have you done?
Please check all that apply.
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Discussed sexual misconduct/rape in class Seen crime alerts about sexual misconduct

Discussed the topic of sexual misconduct with friends Read a report about sexual violence rates at Texas
Lutheran University

Discussed sexual misconduct with a family member Visited a Texas Lutheran University website with
information on sexual misconduct

Attended an event or program about what you can do as  Volunteered or interned at an organization that

a bystander to stop sexual misconduct addresses sexual misconduct

Attended a rally or other campus event about sexual Seen or heard about sexual misconduct in a student
misconduct or sexual assault publication or media outlet

Seen posters about sexual misconduct (e.g., raising Taken a class to learn more about sexual misconduct

awareness, preventing rape, defining sexual misconduct)

Seen or heard campus administrators or staff address
sexual misconduct

These page timer metrics will not be displayed to the recipient.
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Since coming to Texas Lutheran University, have you received written (e.g., brochures,
emails) or verbal information (e.g., presentations, training) from anyone at Texas
Lutheran University about the following? Please check all that apply.

The definitions of types of sexual misconduct

How to report an incident of sexual misconduct

Where to go to get help if someone you know experiences sexual misconduct
Title IX protections against sexual misconduct

How to help prevent sexual misconduct

Student code of conduct or honor code

Please use the following scale to indicate how aware you are of the function of the
campus and community resources specifically related to sexual misconduct response at
Texas Lutheran University listed below.
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Not at
all Slightly ~ Somewhat Very Extremely
aware  aware aware aware aware

@)
@)
@)
@)
@)

Dean of Students Office
Office of Student Conduct
Title IX Compliance
Student Legal Services
Counseling Services
Campus Pastor

Campus Police

Student Health Services

Guadalupe Valley Family Violence Shelter

O O OO OO O 0O
O OO OO O0OO0OO0OO0
O OO O OO O0OO0OO0
O O OO OO O O0Oo
O OO O OO O0OO0OO0

City of Sequin Police Department
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Module 6 - Sexual Harassment by Faculty/Staff

Since you enrolled at Texas Lutheran University, have you been in a situation in which a
faculty member, instructor or staff member:

Once or Many
Never Twice Sometimes Often Times
Treated you “differently” because of O 0O o 0O 0O

your sex?
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Displayed, used, or distributed sexist
or suggestive materials?

Made offensive sexist remarks?

Put you down or was condescending
to you because of your sex?

Repeatedly told sexual stories or
jokes that were offensive to you?

O O O O
©O O O O
O O O O
O O O O
O O O O

Made unwelcome attempts to draw
you into a discussion of sexual
matters?

O

O

@)
@)
@)

Once or Many
Never Twice Sometimes Often Times

Made offensive remarks about your

appearance, body, or sexual O O O O O

activities?

Made gestures or used body

language of a sexual nature which O (@) O O @)

embarrassed or offended you?

Made unwanted attempts to

establish a romantic sexual

relationship with you despite your O O O O O
efforts to discourage it?

Continued to ask you for dates,

drinks, dinner, etc., even though you O @) O O O

said “No”?

Touched you in a way that made you

feel uncomfortable? O O O O O

Made unwanted attempts to stroke,

fondle, or kiss you? O O O O O

Once or Many

Never Twice Sometimes Often Times

Made you feel like you were being

bribed with a reward to engage in O O O O O

sexual behavior?

Made you feel threatened with some

sort of retaliation for not being O @) O O @)

sexually cooperative?
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Treated you badly for refusing to
have sex? O O O O O
Implied better treatment if you were '®) 0O O '®) O

sexually cooperative?
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Module 6 -Sexual Harassment by Faculty/Staff Follow Up Questions

Think about the situations that happened to you that involved the
behaviors you marked on the last screen. Now think about the ONE
SITUATION that had the greatest effect on you and answer the following
questions.

The situation involved (check all that apply):

Sexist or sexually offensive language, gestures or pictures
Unwanted sexual attention
Unwanted touching

Subtle or explicit bribes or threats

Please describe the gender of the person(s) who committed the behavior.

Man Woman Other

Please describe the status of the person(s) who committed the behavior.
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Faculty member Staff member Graduate student instructor Other

Did this happen on campus?

Yes No

Please tell us how you reacted to the situation (check all that apply).

| ignored the person and did nothing.

| avoided the person as much as possible.
| treated it like a joke.

| told the person to stop.

| reported the person.

| asked someone for advice and/or support.
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Module 7 - Sexual Harassment by Students

Since you enrolled at Texas Lutheran University, have you been in a situation in which a

student:
Once or Many
Never Twice Sometimes Often Times
Treated you “differently” because of
your sex? O O O O O
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Displayed, used, or distributed sexist
or suggestive materials?

Made offensive sexist remarks?

Put you down or was condescending
to you because of your sex?

O O O
O O O

Repeatedly told sexual stories or
jokes that were offensive to you?

O O O O
O O O O
O O O O

O

Once or Many
Never Twice Sometimes Often Times

Made unwelcome attempts to draw

you into a discussion of sexual O O O O O

matters?

Made offensive remarks about your

appearance, body, or sexual O @) O O O

activities?

Made gestures or used body

language of a sexual nature which O O O O O
embarrassed or offended you?

Made unwanted attempts to

establish a romantic sexual

relationship with you despite your O O O O O
efforts to discourage it?

A choice that indicates attention for
this item would be, "Never." O O O O O
Once or Many

Never Twice Sometimes Often Times

Sent or posted unwelcome sexual

comments, jokes or pictures by text,

email, Facebook or other electronic O O O O O

means?

Spread unwelcome sexual rumors

about you by text, email, Facebook O @) O O O
or other electronic means?

Called you gay or lesbian in a

negative way by text, email,

Facebook or other electronic O O O O O
means?
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These page timer metrics will not be displayed to the recipient.
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On the previous page, you did not provide a correct response to an item meant to ensure
you were paying attention. The item was: A choice that indicates attention for this item
would be, "Never".

Please be careful in providing answers to these questions.

Module 7 - Sexual Harassment by Students Follow Up Questions

Think about the situations that happened to you that involved the
behaviors you marked in the last set of questions. Now think about the
ONE SITUATION that had the greatest effect on you and answer the
following questions.

The situation involved (check all that apply):

Sexist or sexually offensive language, gestures or pictures
Unwanted sexual attention
Unwanted touching

Subtle or explicit bribes or threats

Please describe the gender of the person(s) who committed the behavior.

Man Woman Other
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Was the other person an undergraduate student at Texas Lutheran University?

Yes No Don't know

Was the other person a graduate or professional student at Texas Lutheran University?

Yes No Don't know

Did this happen on campus?

Yes No

Please tell us how you reacted to the situation (check all that apply).

| ignored the person and did nothing.

| avoided the person as much as possible.
| treated it like a joke.

| told the person to stop.

| reported the person.

| asked someone for advice and/or support.
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Module 8 - Stalking Victimization

How many times have one or more people done the following things to you since you
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enrolled at Texas Lutheran University?

Watched or followed you from a distance, or spied on you with a listening
device, camera, or GPS [global positioning system]?

Approached you or showed up in places, such as your home, workplace,
or school when you didn’t want them to be there?

Left strange or potentially threatening items for you to find?

Sneaked into your home or car and did things to scare you by letting you
know they had been there?

Left you unwanted messages (including text or voice messages)?

Made unwanted phone calls to you (including hang up calls)?

Sent you unwanted emails, instant messages, or sent messages through
social media apps?

Left you cards, letters, flowers, or presents when they knew you didn’t
want them to?

Made rude or mean comments to you online?

Spread rumors about you online, whether they were true or not?
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Module 8 - Stalking Victimization Follow Up Questions
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Think about the situations that happened to you that involved the
behaviors you marked on the last screen. Now think about the ONE
SITUATION that had the greatest effect on you and answer the following
questions.

Please describe the gender of the person(s) who committed the behavior.

Man Woman Other

What was your relationship to the other person?

Stranger

Acquaintance

Friend

Romantic Partner
Former Romantic Partner
Relative/Family

Faculty/Staff

Did this happen on campus?

Yes No

Was the other person a student at Texas Lutheran University?

Yes No Don't know

Had the other person been using alcohol or drugs just prior to the incident?

They had been using alcohol
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They had been using drugs
They had been using both alcohol or drugs
They had not been using either alcohol or drugs

| don't know

Had you been using alcohol or drugs just prior to the incident?

I had been using alcohol
| had been using drugs
| had been using both alcohol or drugs

I had not been using either alcohol or drugs
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Module 10 - Dating Violence Victimization

Answer the next questions about any hook-up, boyfriend, girifriend, husband, or wife
you have had, including exes, regardless of the length of the relationship since you
enrolled at Texas Lutheran University.

Once
or
Never Twice Sometimes  Often

Not including horseplay or joking around, the person threatened to hurt me O 0O 0O 0O
and | thought | might really get hurt.

Not including horseplay or joking around, the person pushed, grabbed, or

shook me. O o o o
Not including horseplay or joking around, the person hit me. O @) @) @)
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Not including horseplay or joking around, the person beat me up.

Not including horseplay or joking around, the person stole or destroyed my
property.

Not including horseplay or joking around, the person can scare me without
laying a hand on me.
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Never

@)
@)

O

Module 10 - Dating Violence Victimization Follow Up Questions

Once

or

Twice  Sometimes  Often

O O O
O O O

O O O

Think about the situations that have happened to you that involved the experiences you
marked on the last screen. Now think about the ONE SITUATION that had the greatest

effect on you and answer the following questions.

Please describe the gender of the person(s) who committed the behavior.

Man Woman

What was your relationship to the other person?

Stranger
Acquaintance
Friend

Romantic Partner
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Former Romantic Partner

Faculty/Staff

Was this person a student at Texas Lutheran University?

Yes No Don't know

Did this happen on campus?

Yes No

Had the other person been using alcohol or drugs just prior to the incident?

They had been using alcohol

They had been using drugs

They had been using both alcohol and drugs
They had not been using either alcohol or drugs

| don't know

Had you been using alcohol or drugs just prior to the incident?

| had been using alcohol
| had been using drugs
| had been using both alcohol and drugs

| had not been using either alcohol or drugs
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Module 11 - Dating Violence Perpetration Follow Up Questions

Think about the situations that have happened to you that involved the behaviors you
marked on the last screen. Now think about the MOST SEVERE SITUATION and answer
the following questions.

The other person was a:

Man Woman Other

What was your relationship to the other person?

Stranger

Acquaintance

Friend

Romantic Partner
Former Romantic Partner

Faculty/Staff

Was this person a student at Texas Lutheran University?

Yes No Don't know

Did this happen on campus?

Yes No

Had the other person been using alcohol or drugs just prior to the incident?
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They had been using alcohol

They had been using drugs

They had been using both alcohol and drugs
They had not been using either alcohol or drugs

| don't know

Had you been using alcohol or drugs just prior to the incident?

I had been using alcohol
| had been using drugs
| had been using both alcohol and drugs

I had not been using either alcohol or drugs
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Module 12 - Sexual Violence Victimization

The following questions concern sexual experiences that you may have
had that were unwanted. We know that these are personal questions, so
we did not ask your name or other identifying information. Your
information is completely confidential. We hope that this helps you to feel
comfortable answering each question honestly. Fill the bubble showing the
number of times each experience has happened to you. If several
experiences occurred on the same occasion—for example, if one night
someone told you lies and had sex with you when you were drunk, you
should indicate both.
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We want to know about your experiences since you enrolled at Texas
Lutheran University. These experiences could occur on or off campus,
when school is in session or when you are on a break.

Someone fondled, kissed, or rubbed up against the private areas of my body (lips,
breast/chest, crotch or butt) or removed some of my clothes without my consent (but did
not attempt sexual penetration) by:

3+
0 times 1 time 2 times times

Telling lies, threatening to end the relationship, threatening to spread
rumors about me, making promises | knew were untrue, or continually O O @) @)
verbally pressuring me after | said | didn’t want to.

Showing displeasure, criticizing my sexuality or attractiveness, getting
angry but not using physical force, after | said | didn’t want to.

Taking advantage of me when | was too drunk or out of it to stop what
was happening.

Threatening to physically harm me or someone close to me.

Using force, for example holding me down with their body weight,
pinning my arms, or having a weapon.

O O O O
O O O O
O O O O
O O O O
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Someone had oral sex with me or made me perform oral sex on them without my consent
by:

3+
0 times 1 time 2 times times

Telling lies, threatening to end the relationship, threatening to spread
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@)
@)
@)
@)

rumors about me, making promises | knew were untrue, or continually
verbally pressuring me after | said | didn’t want to.

Showing displeasure, criticizing my sexuality or attractiveness, getting
angry but not using physical force, after | said | didn’t want to.

Taking advantage of me when | was too drunk or out of it to stop what
was happening.

Threatening to physically harm me or someone close to me.

Using force, for example holding me down with their body weight,
pinning my arms, or having a weapon.

O O O O
O O O O
O O O O
O O O O
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Someone put their penis, fingers, or other objects into my vagina without my consent by:

3+
0 times 1 time 2 times times

Telling lies, threatening to end the relationship, threatening to spread
rumors about me, making promises | knew were untrue, or continually O O @) @)
verbally pressuring me after | said | didn’t want to.

Showing displeasure, criticizing my sexuality or attractiveness, getting
angry but not using physical force, after | said | didn’t want to.

Taking advantage of me when | was too drunk or out of it to stop what
was happening.

Threatening to physically harm me or someone close to me.

Using force, for example holding me down with their body weight,
pinning my arms, or having a weapon.

O O O O
O O O O
O O O O
O O O O
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Someone put their penis, fingers, or other objects into my butt without my consent by:

3+
0 times 1 time 2 times times

Telling lies, threatening to end the relationship, threatening to spread
rumors about me, making promises | knew were untrue, or @) @) O @)
continually verbally pressuring me after | said | didn’t want to.

Showing displeasure, criticizing my sexuality or attractiveness,
getting angry but not using physical force, after | said | didn’t want to.

Taking advantage of me when | was too drunk or out of it to stop what
was happening.

Threatening to physically harm me or someone close to me.

O O O O
O O O O
O O O O
O O O O

Using force, for example holding me down with their body weight,
pinning my arms, or having a weapon.
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Even though it didn't happen, someone TRIED to have oral, anal, or vaginal sex with me
without my consent by:

3+
0 times 1 time 2 times times

Telling lies, threatening to end the relationship, threatening to spread
rumors about me, making promises | knew were untrue, or continually @) O @) @)
verbally pressuring me after | said | didn’t want to.

Showing displeasure, criticizing my sexuality or attractiveness, getting O O O O
angry but not using physical force, after | said | didn’t want to.
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Taking advantage of me when | was too drunk or out of it to stop what

was happening. O O O O
Threatening to physically harm me or someone close to me. @) O

Using force, for example holding me down with their body weight, O O O O

pinning my arms, or having a weapon.
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Module 12 - Sexual Violence Victimization Follow Up Questions (Rape)

On the last several pages of the survey, you reported that someone

had oral, anal, or vaginal sex with you without your consent, either multiple
times or using multiple strategies since you enrolled at Texas Lutheran
University.

All of the experiences were with the same person.

These experiences were with more than one person. (If you choose this, please enter the number of people in the box
below.)

On how many different days did someone have oral, anal, or vaginal sex
with you without your consent since you enrolled at Texas Lutheran
University?

L )
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Module 12 - Sexual Violence Victimization Follow Up Questions (Both)

On the last several pages of the survey, you reported that since you
enrolled at Texas Lutheran University someone had oral, anal, or vaginal
sex with you without your consent.

And

Even though it didn't happen, that someone TRIED TO have oral, anal, or
vaginal sex with you without your consent.

All of the experiences were with the same person.

These experiences were with more than one person. (If you choose this, please enter the number of people in the box
below.)

On how many different days did someone either try to or have oral, anal, or
vaginal sex with you without your consent since you enrolled at Texas
Lutheran University?

L )

Module 12 - Sexual Violence Victimization Follow Up Questions

Think about the situations that have happened to you that involved the experiences you
marked on the last several screens. Now think about the ONE SITUATION that had the
greatest effect on you and answer the following questions.

The other person was a:

Man Woman Other
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What was your relationship to the other person?

Stranger

Acquaintance

Friend

Romantic Partner
Former Romantic Partner
Relative/Family

Faculty/Staff

Was this person a student at Texas Lutheran University?

Yes No Don't know

Did this happen on campus?

Yes No

Had the other person been using alcohol or drugs just prior to the incident?

They had been using alcohol

They had been using drugs

They had been using both alcohol and drugs
They had not been using either alcohol or drugs

| don't know

Had you been using alcohol or drugs just prior to the incident?
| had been using alcohol
| had been using drugs
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| had been using both alcohol and drugs

I had not been using either alcohol or drugs

During the incident, to what extent did you feel:

Not At All Slightly Somewhat Very Extremely
Scared @) O @) O @)
Like your life was in
danger o O o O o
Like the other person
would hurt you if you @) O @) @) @)

didn't go along

How do you label this experience?
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Module 14 - Institutional Responses A

In thinking about the events related to sexual misconduct described on the last several
pages, did Texas Lutheran University play a role in your experiences by...

Yes No N/A
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Actively supporting you with either formal or informal resources (e.g., counseling,
academic services, meetings or phone calls)?

Apologizing for what happened to you?

Believing your report?

Allowing you to have a say in how your report was handled?
Ensuring you were treated as an important member of the institution?
Meeting your needs for support and accommodations?

Creating an environment where this type of experience was safe to discuss?

Creating an environment where this type of experience was recognized as a
problem?

Not doing enough to prevent this type of experience/s?

Creating an environment in which this type of experience/s seemed common or
normal?

Creating an environment in which this experience seemed more likely to occur?
Making it difficult to report the experience/s?
Responding inadequately to the experience/s, if reported?

Mishandling your case, if disciplinary action was requested?

Covering up the experience/s?
Denying your experience/s in some way?

Punishing you in some way for reporting the experience/s (e.g., loss of privileges
or status)?

If | am reading each item, | will choose "No" for my answer.
Suggesting your experience/s might affect the reputation of the institution?

Creating an environment where you no longer felt like a valued member of the
institution?

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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Creating an environment where staying at Texas Lutheran University was difficult O
for you?

@)
@)

Yes No N/A
Responding differently to your experience/s based on your sexual orientation?

Creating an environment in which you felt discriminated against based on your
sexual orientation?

Expressing a biased or negative attitude toward you and/or your experience/s
based on your sexual orientation?

Responding differently to your experience/s based on your race?

Creating an environment in which you felt discriminated against based on your
race?

O O O O O O
O O O O O O
O O O O O O

Expressing a biased or negative attitude toward you and/or your experience/s
based on your race?

These page timer metrics will not be displayed to the recipient.
First Click: 0 seconds

Last Click: 0 seconds

#QuestionText, TimingPageSubmit#: 0 seconds
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On the previous page, you did not provide a correct response to an item meant to ensure
you were paying attention. The item was: "If | am reading each item, | will choose "No"
for my answer."

Please be careful in providing answers to these questions.

Module 14 - Institutional Responses C

Did you tell anyone about the incident before this questionnaire?

Yes No
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Who did you tell (check all that apply)?

Roommate Off-campus counselor/therapist

Close friend other than roommate City of Sequin Police

Romantic partner Campus security or police department
Parent or guardian Institution health services

Other family member On-campus counselor/therapist
Doctor/nurse Resident advisor or Residence Life staff
Campus Pastor Dean of Students Office

Off-campus rape crisis center Institution faculty or staff

These page timer metrics will not be displayed to the recipient.
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How useful was the on-campus counselor/therapist in helping you deal with the
incident?

Very useful Moderately useful Somewhat useful Slightly useful Not at all useful

How useful were the instituion health services in helping you deal with the incident?

Very useful Moderately useful Somewhat useful Slightly useful Not at all useful

How useful was the campus security or police department in helping you deal with the
incident?

Very useful Moderately useful Somewhat useful Slightly useful Not at all useful
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How useful was the Dean of Students Office in helping you deal with the incident?

Very useful Moderately useful Somewhat useful Slightly useful Not at all useful

How useful was the Resident Advisor or Residence Life Staff in helping you deal with the
incident?

Very useful Moderately useful Somewhat useful Slightly useful Not at all useful

How useful was the University faculty or staff in helping you deal with the incident?

Very useful Moderately useful Somewhat useful Slightly useful Not at all useful
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Module 14 - Institutional Responses B

In thinking about the events related to sexual misconduct described on the last several
pages, would Texas Lutheran University play a role by...

Yes No N/A

Actively supporting you with either formal or informal resources (e.g., counseling,
academic services, meetings or phone calls)?

Apologizing for what happened to you?
Believing your report?
Allowing you to have a say in how your report was handled?

Ensuring you were treated as an important member of the institution?

O O OO O
O O OO O
O O OO O
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Meeting your needs for support and accommodations? @) O O
Creating an environment where this type of experience was safe to discuss? @) @) O
Yes No N/A

Creating an environment where this type of experience was recognized as a
problem?

Not doing enough to prevent this type of experience/s?

Creating an environment in which this type of experience/s seemed common or
normal?

Creating an environment in which this experience seemed more likely to occur?
Making it difficult to report the experience/s?

Responding inadequately to the experience/s, if reported?

O OO O O O O
O OO O O O O
O OO O O O O

Mishandling your case, if disciplinary action was requested?

<
Z
(@)
<
>

es
Covering up the experience/s?
Denying your experience/s in some way?

Punishing you in some way for reporting the experience/s (e.g., loss of privileges
or status)?

Suggesting your experience/s might affect the reputation of the institution?
If | am reading each item, | will choose "No" for my answer.

Creating an environment where you no longer felt like a valued member of the
institution?

O O OO O OO
O O OO O OO
O O OO O OO

Creating an environment where staying at Texas Lutheran University was difficult

for you?

Yes No N/A
Responding differently to your experience/s based on your sexual orientation? @) @) O
Creating an environment in which you felt discriminated against based on your 0O '®) '®)

sexual orientation?
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Expressing a biased or negative attitude toward you and/or your experience/s @) O O
based on your sexual orientation?

Responding differently to your experience/s based on your race? O O O
Creating an environment in which you felt discriminated against based on your 0O O '®)
race?

Expressing a biased or negative attitude toward you and/or your experience/s 0O '®) '®)

based on your race?

These page timer metrics will not be displayed to the recipient.
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On the previous page, you did not provide a correct response to an item meant to ensure
you were paying attention. The item was: "If | am reading each item, | will choose "No"
for my answer."

Please be careful in providing answers to these questions.

Module15 - Peer Responses

The following is a list of reactions that people sometimes have when responding to a
person who has experienced sexual misconduct. If you experienced sexual misconduct
and you told your friends/peers, how would they respond?

Never Rarely Sometimes Frequently Always
Tell you that you were irresponsible or not
cautious enough. O O O O O
Reassure you that you are a good person. O @) O @) @)
Treat you differently in some way than
before you told them that made you O O O O O
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uncomfortable.

Comfort you by telling you it would be all
right or by holding you.

Tell you that you could have done more to
prevent this experience from occurring.

Provide information and discussed
options.

Avoid talking to you or spending time with
you.

Treat you as if you were a child or
somehow incompetent.

Help you get information of any kind about
coping with the experience.

Make you feel like you didn’t know how to
take care of yourself.

O O O O O O o
o O O O O O o

3/6/17, 3:54 PM

o O O O O O o
O O O O O o o
O O O O O o o

If someone were to report a case of sexual misconduct to Texas Lutheran University:

Strongly
Disagree

Students would label the person making
the report a troublemaker.

O

Students would have a hard time
supporting the person who made the
report.

O

The alleged offender(s) or their friends
would try to get back at the person making
the report.

O
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Module16 - Consent

Using the scale provided, please indicate the degree to which you agree or disagree with
the following statements.

Strongly Strongly
Disagree Disagree Neutral Agree Agree
Consent must be given at each step in a sexual
encounter. O O O O O
If | am paying attention, | will choose "Strongly
Agree". O O O O O

If a person initiates sex, but during foreplay says
they no longer want to, the person has not given O
consent to continue.

@)
@)
O
O

If a person doesn't physically resist sex, they
have given consent.

Consent for sex one time is consent for future
Sex.

If you and your sexual partner are both drunk,
you don't have to worry about consent.

Mixed signals can sometimes mean consent.

If someone invites you to their place, they are
giving consent for sex.

O O O O O
O O O O O
O O O O O
O O O O O
O O O O O
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On the previous page, you did not provide a correct response to an item meant to ensure

you were paying attention. The item was: "If | am paying attention, | will choose "Strongly

Agree".

Please be careful in providing answers to these questions.

Module17 - Bystander Invervention

When the following situations arose at Texas Lutheran University, how often did you do

any of the following?

Walked a friend who has had too much to drink home
from a party, bar, or other social event.

Talked to the friends of a drunk person to make sure they
don't leave him/her behind at a party, bar, or other social
event.

Spoke up against sexist jokes.

Tried to distract someone who was trying to take a drunk
person to another room or trying to get them to do
something sexual.

Ask someone who looks very upset at a party if they are
okay or need help.

Intervene with a friend who was being physically abusive
to another person.

Intervene with a friend who was being verbally abusive to
another person.
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These page timer metrics will not be displayed to the recipient.
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Module 18 - Campus Safety

Using the scales provided, please indicate the degree to which you agree with the
following statements.

Strongly Strongly
Disagree  Disagree  Neutral  Agree Agree
On or around this campus, | feel safe from sexual
harassment. O O O O O
On or around this campus, | feel safe from dating
violence. O O O O O
On or around this campus, | feel safe from sexual
violence. O O O O O
On or around this campus, | feel safe from stalking. @) O O @) @)

Using the scales provided, please indicate the degree to which you agree with the
following statements.

Strongly Strongly
Disagree  Disagree  Neutral  Agree Agree
| don't think sexual violence is a problem at Texas 0O 0O 0O 0O O

Lutheran University.

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
112



Qualtrics Survey Software

| don't think there is much | can do about sexual O O O O O
violence on this campus.

| will indicate | "Strongly Disagree" with this item.

There isn't much need for me to think about sexual
violence while at college.

These page timer metrics will not be displayed to the recipient.
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On the previous page, you did not provide a correct response to an item meant to ensure
you were paying attention. The item was: "l will indicate | "Strongly Disagree" with this
item."

Please be careful in providing answers to these questions.

Module 19 - Demographics

Please answer the following questions about yourself.

What is your age?

What is your current gender identity?

Woman Transman

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
113



Qualtrics Survey Software

Man Genderqueer/gender non-conforming

Transwoman A gender not listed here

Describe your race/ethnicity. Please check all that apply.

Black/African Native American or Alaskan Native
American White/Caucasian Hispanic or Latino/a
Asian or Asian American A race not listed here

Hawaiian or Pacific Islander

Are you an international student?

Yes No

What is your sexual orientation?

Gay Heterosexual/straight
Lesbian Queer

Bisexual A sexual orientation not listed
Asexual

What year of school are you in?

First year undergraduate Fourth year undergraduate
Second year undergraduate Fifth or more year undergraduate

Third year undergraduate
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Since you've been a student at Texas Lutheran University, have you been a member or
participated in any of the following? Please check all that apply.

Honor society or professional group related to your major, Political or social action group
field of study

Fraternity or sorority (pledge or member) Student government
Intercollegiate athletic team Media organization (e.g., newspaper, radio, magazine)
Intramural or club athletic team Other student organization or group

Which of the following best describes your living situation?

On-campus residence hall/dormitory Off-campus housing non-university sponsored
Other on campus housing (apartment, house) At home with parent(s) or guardian(s)
Fraternity or sorority house Other off campus

Off-campus university-sponsored apartment/house
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First Click: 0 seconds

Last Click: 0 seconds

#QuestionText, TimingPageSubmit#: 0 seconds

#QuestionText, TimingClickCount#: O clicks

Module 20 - Additional Information
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For the questions that were asked about different experiences with sexual misconduct,
please rate whether you found answering these questions to be more or less distressing
than other things you sometimes encounter in day to day life.

Much More Distressing Much Less Distressing

For the questions that were asked about different experiences you may have had, such
as non-consensual sexual experiences or touching someone without their consent,
please rate how important you believe it is for researchers to ask about these types of
events in order to study the impact of such experiences.

Definitely Not Important Definitely Important

| found participating in this study personally meaningful.

Strongly Disagree Disagree Neutral Agree Strongly Agree

If there is any additional information you would like to provide about Texas Lutheran
University’s climate related to sexual misconduct, please use the box below. Like the rest
of your responses to this survey, any information you provide is anonymous and will
only be reported grouped with all other comments. The information you provide will be
used to inform and improve support, policies, and practices at Texas Lutheran
University and will not be used to investigate specific individuals. Disclosing an incident
here does not constitute reporting the incident to Texas Lutheran University and will not
result in any action, disciplinary or otherwise. Please do not identify anyone by name in
your survey responses. If you identify anyone by name, the names will be removed
before Texas Lutheran University receives the data.
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Support services are available if you would like to talk with someone about issues that
may have arisen as a result of taking this survey. You may contact Catherine Anderson

at canderson@tlu.edu, Terry Weers at tweers@tlu.edu, and Pastor Kara Stewart
at kstewart@tlu.edu
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|

Introduction - Faculty/Staff Survey

Introduction

You are being asked to participate in the TLU Campus Climate Survey. Your feedback is very
important. Please answer the following questions as honestly as possible. These questions concern

issues of TLU Campus Climate regarding issues of sexual assault and racial and ethnic bias.

This survey has five primary goals. 1) To learn community perceptions, knowledge and attitudes
relevant to sexual assault and ethnic/racial bias. 2) To determine incident rates and the overall
extent of any campus problems regarding sexual assault and ethnic/racial bias. 3) To establish
baseline data to show changes over time, such as decreases in sexual assault and increases in
awareness. 4) To gather information to tailor prevention and response efforts. 5) To determine
perceptions of TLU’s commitment to addressing sexual assault and ethnic/racial bias and the

degree of trust in TLU by the campus community.

We do not anticipate that taking this survey will contain any risk or significant inconvenience to
you. Your participation in this survey is completely voluntary and you may withdraw your
participation at any time. Please be aware that if you decide to participate, you may stop

participating at any time and you may decide not to answer any specific question.

All information collected will be used for research purposes only and will be kept strictly
confidential. There will be no connection to you in the results or in future publication of the

results.

If you have any questions at all please feel free to contact any of the following people:

Dr. Bernadette Buchanan email bbuchanan@tlu.edu ext. 6695 Lead PI
Dr. Daniel Braaten email dbraaten@tlu.edu ext. 6566 Co-PI

Dr. Corinne Castro cocastro@tlu.edu ext. 6334 Co-PI

Jean Constable constable@tlu.edu ext. 8090 Co-PI.
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By selecting CONTINUE you are verifying that you have read the explanation of the study, and

that you agree to participate. You also understand that your participation in this study is strictly

voluntary.

Module 1 - Possible Outcomes

These page timer metrics will not be displayed to the recipient.
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What is your primary employee status?

Faculty
Staff

Below are five statements that you may agree or disagree with. Using the scale below,
indicate your agreement with each item. Please be open and honest in your responding.

In most ways, my life is close to ideal.
The conditions of my life are excellent.
| am satisfied with life.

So far, | have gotten the important things | want in
life.

If I could live my life over, | would change almost

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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nothing. @) @) O O @)

How much of the time during the past 4 weeks have you...

Most
AFew of the
Never Sometimes Times Time Always

Felt calm and peaceful? O O O O O

Been a very nervous person? O O O O O

Felt so down in the dumps that nothing could cheer

Felt down-hearted and blue? @) @) O O O

Been a happy person? O O O O O
| would rate my health overall as:

Poor Fair Average Above Average Excellent
| feel safe on campus at Texas Lutheran University.
Strongly Disagree Disagree Neutral Agree Strongly Agree
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Module 3 - Perceptions of Campus Climate Regarding Racial and Ethnic Bias
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This section deals with questions regarding racial and ethnic bias. Racial and ethnic
bias refers to attitudes, feelings, or stereotypes we harbor about other people based on
their race, ethnicity, nationality, language, culture and/or appearance. These biases affect
our understanding, actions, and decisions in an unconscious manner

Instructions: Indicate the extent to which you agree or disagree with the following statements.
Texas Lutheran University

Agree Strongly Agree Disagree Disagree Strongly

1. Has campus

administrators who
O O O O

regularly speak about the
values of diversity.

2. Lack strategic diversity
goals and plans. O O O O

3. Encourages

faculty/staff/students to
have a public voice and O O O O

share their ideas openly.

4. Rewards

faculty/staff/students for
their participation in O O @) O
diversity efforts.

5. Treats

faculty/staff/students of @) (@) O O
color fairly.
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Instructions: Indicate the extent to which you are satisfied with the following aspects of Texas
Lutheran University

Very

Very Satisfied Satisfied Neutral Dissatisfied Dissatisfied
1. Racial/ethnic diversity
of faculty O O O o o
2. Racial/ethnic diversity
of staff O O O O O
3. Racial/ethnic diversity
of student body O O O O O
4. Interactions among
different racial/ethnic O O O @) @)
groups
5. Administrative
response to concerns
about exclusion or O O O O O
marginality
6. Degree to which the
coursework addresses
diversity in content or O O O O O

instruction

7. Degree to which the

campus programming

addresses diversity in O O O O O
content or instruction

8. Commitment to hiring
minorities O O O o O

Instructions: Since you were hired at Texas Lutheran University, have you been in a situation in which a
faculty member, instructor or staff member:

Once or
Never Twice Sometimes Often Many Times

Treated you “differently”

because of your race or O O @) O @)
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ethnicity?

Excluded you from

gatherings or events

because of your race or O O o) O @)
ethnicity?

Displayed, used, or

distributed racist or @) O @) O @)

offensive materials?

Made racist or ethnically

disparaging remarks? O O O O O
Put you down or was

condescending to you

because of your race or O O O O O
ethnicity?

Repeatedly told racist

stories or jokes that were @) O @) O @)

offensive to you?

Made unwelcome

attempts to draw you into

a discussion of racial O O O O O
matters?

Made offensive remarks

about your appearance, @) O @) @) O

body, skin color or hair?

Made offensive remarks

about your accent, @) O (@) O O

language, or speech?

Made gestures or used
body language of a racist

nature which O O O O O

embarrassed or offended
you?

Instructions: Since you were hired at Texas Lutheran University, have you been in a situation in which a
student:

Once or
Never Twice Sometimes Often Many Times
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Treated you “differently”
because of your race or O @) O @) @)

ethnicity?

Excluded you from

gatherings or events

because of your race or O O o) O @)
ethnicity?

Displayed, used, or

distributed racist or @) O @) O @)

offensive materials?

Made racist or ethnicall
Y O @) O @) @)

disparaging remarks?

Put you down or was

condescending to you

because of your race or O O o) O @)
ethnicity?

Repeatedly told racist

stories or jokes that were @) O @) O @)

offensive to you?

Made unwelcome

attempts to draw you into

a discussion of racial O O O O O
matters?

Made offensive remarks

about your appearance, @) O @) @) O

body, skin color or hair?

Made offensive remarks

about your accent, @) O (@) O O

language, or speech?

Made gestures or used
body language of a racist

nature which O O O O O

embarrassed or offended
you?

Module 4 - Perceptions of Campus Climate Regarding Sexual Misconduct

Sexual Misconduct refers to physical contact or other non-physical conduct of a sexual
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nature in the absence of clear, knowing and voluntary consent. Examples include
sexual or gender-based harassment, stalking, dating violence, and sexual violence.

The following statements describe how Texas Lutheran University might handle it if an
employee reported an incident of sexual misconduct. Using the scale provided, please
indicate the likelihood of each statement.

Very
Unlikely  Unlikely  Neutral  Likely
The institution would take the report seriously. @) @) @) @)
The institution would maintain the privacy of the person making the report. O O @) @)
;I]'he institution woulq do its best to honor the request of the person about 0O 0O 0O 0O
ow to go forward with the case.
;Lr;ergws(’;irt-:tion would take steps to protect the safety of the person making O O O O
Very
Unlikely  Unlikely  Neutral  Likely
The institution would support the person making the report. O O @) @)
The institution would provide accommodations to support the person. O @) @) @)
;I;]r;}esirew)s(ltjitaLllt:ginS c\?:)?:ijlﬂ c;rﬁlke action to address factors that may have led to O 0O 0O 0O
The response to this item will be "Neutral" to indicate your attention. (@) O @) @)
Very
Unlikely  Unlikely  Neutral  Likely
The institution would handle the report fairly. O O @) @)
The institution would label the person making the report a troublemaker. O O @) @)
;Lr;ergws(’;irt-:tion would have a hard time supporting the person who made O O O O
The institution would punish the person who made the report. O O O @)
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On the previous page, you did not provide a correct response to an item meant to ensure
you were paying attention. The item was: "The response to this item will be "Neutral” to
indicate your attention.”

Please be careful in providing answers to these questions.

Using the scale provided, please indicate your level of agreement with the following
statements.

Strongly Strongly
Disagree  Disagree  Neutral Agree Agree

If a colleague or | experienced sexual misconduct, | know

where to go to get help on campus. O O O O O
| understand what happens when an employee reports a

claim of sexual misconduct at Texas Lutheran University. O O O O O
| would know where to go to make a report of sexual

misconduct. O O o O o

Before working at Texas Lutheran University, had you received any information or
education (that did not come from Texas Lutheran University) about sexual misconduct?

Yes No

Since working at Texas Lutheran University, which of the following have you done?
Please check all that apply.
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Discussed sexual misconduct/rape in a meeting Seen crime alerts about sexual misconduct
Discussed the topic of sexual misconduct with Read a report about sexual violence rates at Texas
colleagues Lutheran University

Discussed sexual misconduct with a family member Visited a Texas Lutheran University website with

information on sexual misconduct

Attended an event or program about what you can do as  Volunteered or interned at an organization that

a bystander to stop sexual misconduct addresses sexual misconduct

Attended a rally or other campus event about sexual Seen or heard about sexual misconduct in campus
misconduct or sexual assault publication or media outlet

Seen posters about sexual misconduct (e.g., raising Taken a workshop to learn more about sexual

awareness, preventing rape, defining sexual misconduct) misconduct

Seen or heard campus administrators or staff address
sexual misconduct
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Since working at Texas Lutheran University, have you received written (e.g., brochures,
emails) or verbal information (e.g., presentations, training) from anyone at Texas
Lutheran University about the following? Please check all that apply.

The definitions of types of sexual misconduct

How to report an incident of sexual misconduct

Where to go to get help if someone you know experiences sexual misconduct
Title IX protections against sexual misconduct

How to help prevent sexual misconduct

Professional ethics

Please use the following scale to indicate how aware you are of the function of the
campus and community resources specifically related to sexual misconduct response at
Texas Lutheran University listed below.
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Not at
all Slightly  Somewhat Very Extremely
aware  aware aware aware aware
Dean of Students Office @) O O @) O

Human Resources

Title IX Coordinator

Employee Assistance Program
Campus Pastor

Campus Police

Guadalupe Valley Family Violence Shelter

O O OO O OO
O OO O O OO
O O OO O OO
O O OO O 0O
O OO O O OO

City of Sequin Police Department
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Module 5 - Sexual Harassment by Faculty/Staff

Since being employed at Texas Lutheran University, have you been in a situation in
which a faculty member, instructor or staff member:

Once or Many
Never Twice Sometimes Often Times
Treated you “differently” because of
your sex? o O o o o
Displayed, used, or distributed sexist
or suggestive materials? O O O O O
Made offensive sexist remarks? O @) O O O
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Put you down or was condescending
to you because of your sex?

Repeatedly told sexual stories or
jokes that were offensive to you?

Made unwelcome attempts to draw
you into a discussion of sexual
matters?

Made offensive remarks about your
appearance, body, or sexual
activities?

Made gestures or used body
language of a sexual nature which
embarrassed or offended you?

Made unwanted attempts to
establish a romantic sexual
relationship with you despite your
efforts to discourage it?

Continued to ask you for dates,
drinks, dinner, etc., even though you
said “No”?

Touched you in a way that made you
feel uncomfortable?

Made unwanted attempts to stroke,
fondle, or kiss you?

Made you feel like you were being
bribed with a reward to engage in
sexual behavior?

Made you feel threatened with some
sort of retaliation for not being
sexually cooperative?

Treated you badly for refusing to
have sex?

Implied better treatment if you were
sexually cooperative?

@) O

Once or
Never Twice

@) O

Once or
Never Twice

@) O

@) O
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Sent or posted unwelcome sexual

comments, jokes or pictures by text,
email, Facebook or other electronic O O O O O

means?

Spread unwelcome sexual rumors

about you by text, email, Facebook O @) O O O
or other electronic means?

Called you gay or lesbian in a

negative way by text, email, O ®) O @) O

Facebook or other electronic
means?
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Module 5 -Sexual Harassment by Faculty/Staff Follow Up Questions

Think about the situations that happened to you that involved the
behaviors you marked on the last screen. Now think about the ONE
SITUATION that had the greatest effect on you and answer the following
questions.

The situation involved (check all that apply):

Sexist or sexually offensive language, gestures or pictures
Unwanted sexual attention
Unwanted touching

Subtle or explicit bribes or threats
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Please describe the gender of the person(s) who committed the behavior.

Man Woman Other

Please describe the status of the person(s) who committed the behavior.

Faculty member Staff member Other

Did this happen on campus?

Yes No

Please tell us how you reacted to the situation (check all that apply).

| ignored the person and did nothing.

| avoided the person as much as possible.
| treated it like a joke.

| told the person to stop.

| reported the person.

| asked someone for advice and/or support.
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Module 6 - Sexual Harassment by Students
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Since being employed at Texas Lutheran University, have you been in a situation in
which a student:

Once or Many
Never Twice Sometimes Often Times
Treated you “differently” because of
your sex? O O O O O
Displayed, used, or distributed sexist O
or suggestive materials?
Made offensive sexist remarks? O @) O O O
Put you down or was condescending
to you because of your sex? O O O O O
Repeatedly told sexual stories or
jokes that were offensive to you? O O O O O
Made unwelcome attempts to draw
you into a discussion of sexual O O O O O
matters?
Made offensive remarks about your
appearance, body, or sexual O O O O O
activities?
Once or Many
Never Twice Sometimes Often Times

Made gestures or used body

language of a sexual nature which O O O O O
embarrassed or offended you?

Made unwanted attempts to

establish a romantic sexual

relationship with you despite your O O O O O
efforts to discourage it?

A choice that indicates attention for
this item would be, "Never." O O O O O

Sent or posted unwelcome sexual

comments, jokes or pictures by text,
email, Facebook or other electronic O O O O O

means?
Spread unwelcome sexual rumors
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about you by text, email, Facebook O @) O O O
or other electronic means?

Called you gay or lesbian in a

negative way by text, email, O ®) O @) O

Facebook or other electronic
means?

Continued to ask you for dates,

drinks, dinner, etc., even though you O @) O O O
said “No”?
Once or Many
Never Twice Sometimes Often Times
Touched you in a way that made you O 0O O O O

feel uncomfortable?

Made unwanted attempts to stroke,
fondle, or kiss you? O O O O @)

Made you feel threatened with some

sort of retaliation for not being O O O O O

sexually cooperative?

Treated you badly for refusing to
have sex? O O O O O
Implied better treatment if you were O O '®) '®) O

sexually cooperative?
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On the previous page, you did not provide a correct response to an item meant to ensure
you were paying attention. The item was: A choice that indicates attention for this item
would be, "Never".

Please be careful in providing answers to these questions.
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Module 6 - Sexual Harassment by Students Follow Up Questions

Think about the situations that happened to you that involved the
behaviors you marked in the last set of questions. Now think about the
ONE SITUATION that had the greatest effect on you and answer the
following questions.

The situation involved (check all that apply):

Sexist or sexually offensive language, gestures or pictures
Unwanted sexual attention
Unwanted touching

Subtle or explicit bribes or threats

Please describe the gender of the person(s) who committed the behavior.

Man Woman Other

Was the other person a student at Texas Lutheran University?

Yes No Don't know

Did this happen on campus?

Yes No

Please tell us how you reacted to the situation (check all that apply).

| ignored the person and did nothing.
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| avoided the person as much as possible.
| treated it like a joke.

| told the person to stop.

| reported the person.

| asked someone for advice and/or support.
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Module 7 - Stalking Victimization

How many times have one or more people done the following things to you since being
employed at Texas Lutheran University?

More
1- 3- 5- than
None 2 5 8 8

Watched or followed you from a distance, or spied on you with a listening o)
device, camera, or GPS [global positioning system]?

Approached you or showed up in places, such as your home, workplace,
or school when you didn’t want them to be there?

Left strange or potentially threatening items for you to find?

Sneaked into your home or car and did things to scare you by letting you
know they had been there?

O O O O
O O O O O
O O O

Left you unwanted messages (including text or voice messages)?

More
1- 3- 5- than
None 2 5 8 8
Made unwanted phone calls to you (including hang up calls)? O O O O O
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Sent you unwanted emails, instant messages, or sent messages through

social media apps? o O O O o
Left you cards, letters, flowers, or presents when they knew you didn’t

want them to? O O O O O
Made rude or mean comments to you online? O O O O O
Spread rumors about you online, whether they were true or not? @) O O O O
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Module 7 - Stalking Victimization Follow Up Questions

Think about the situations that happened to you that involved the
behaviors you marked on the last screen. Now think about the ONE
SITUATION that had the greatest effect on you and answer the following
questions.

Please describe the gender of the person(s) who committed the behavior.

Man Woman Other

What was your relationship to the other person?

Stranger
Acquaintance
Friend

Romantic Partner
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Former Romantic Partner
Relative/Family

Faculty/Staff

Did this happen on campus?

Yes No

Was the other person a student at Texas Lutheran University?

Yes No Don't know

Had the other person been using alcohol or drugs just prior to the incident?

They had been using alcohol

They had been using drugs

They had been using both alcohol or drugs
They had not been using either alcohol or drugs

| don't know

Had you been using alcohol or drugs just prior to the incident?

| had been using alcohol
| had been using drugs
I had been using both alcohol or drugs

| had not been using either alcohol or drugs
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Module 9 - Dating Violence Victimization

Answer the next questions about any hook-up, boyfriend, girlfriend, husband, or wife
you have had, including exes, regardless of the length of the relationship since being

employed at Texas Lutheran University.

Not including horseplay or joking around, the person threatened to hurt me
and | thought | might really get hurt.

Not including horseplay or joking around, the person pushed, grabbed, or
shook me.

Not including horseplay or joking around, the person hit me.

Not including horseplay or joking around, the person beat me up.

Not including horseplay or joking around, the person stole or destroyed my
property.

Not including horseplay or joking around, the person can scare me without
laying a hand on me.
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Module 9 - Dating Violence Victimization Follow Up Questions
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Think about the situations that have happened to you that involved the experiences you
marked on the last screen. Now think about the ONE SITUATION that had the greatest
effect on you and answer the following questions.

Please describe the gender of the person(s) who committed the behavior.

Man Woman Other

What was your relationship to the other person?

Stranger

Acquaintance

Friend

Romantic Partner
Former Romantic Partner

Faculty/Staff

Was this person a student at Texas Lutheran University?

Yes No Don't know

Did this happen on campus?

Yes No

Had the other person been using alcohol or drugs just prior to the incident?

They had been using alcohol
They had been using drugs
They had been using both alcohol and drugs

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview

139



Qualtrics Survey Software

They had not been using either alcohol or drugs

| don't know

Had you been using alcohol or drugs just prior to the incident?

| had been using alcohol
| had been using drugs
| had been using both alcohol and drugs

I had not been using either alcohol or drugs
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Module 11 - Sexual Violence Victimization

The following questions concern sexual experiences that you may have
had that were unwanted. We know that these are personal questions, so
we did not ask your name or other identifying information. Your
information is completely confidential. We hope that this helps you to feel
comfortable answering each question honestly. Fill the bubble showing the
number of times each experience has happened to you. If several
experiences occurred on the same occasion—for example, if one night
someone told you lies and had sex with you when you were drunk, you
should indicate both.

We want to know about your experiences since being employed at Texas
Lutheran University. These experiences could occur on or off campus.

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
140



Qualtrics Survey Software

Someone fondled, kissed, or rubbed up against the private areas of my body (lips,
breast/chest, crotch or butt) or removed some of my clothes without my consent (but did
not attempt sexual penetration) by:

3+
0 times 1 time 2 times times

Telling lies, threatening to end the relationship, threatening to spread
rumors about me, making promises | knew were untrue, or continually O O @) @)
verbally pressuring me after | said | didn’t want to.

Showing displeasure, criticizing my sexuality or attractiveness, getting
angry but not using physical force, after | said | didn’t want to.

Taking advantage of me when | was too drunk or out of it to stop what
was happening.

Threatening to physically harm me or someone close to me.

Using force, for example holding me down with their body weight,
pinning my arms, or having a weapon.

O O O O
O O O O
O O O O
O O O O
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Someone had oral sex with me or made me perform oral sex on them without my consent
by:

3+
0 times 1 time 2 times times

Telling lies, threatening to end the relationship, threatening to spread
rumors about me, making promises | knew were untrue, or continually O O @) @)
verbally pressuring me after | said | didn’t want to.

Showing displeasure, criticizing my sexuality or attractiveness, getting O O O O
angry but not using physical force, after | said | didn’t want to.

Taking advantage of me when | was too drunk or out of it to stop what
was happening. O O O O
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Threatening to physically harm me or someone close to me. O

Using force, for example holding me down with their body weight,
pinning my arms, or having a weapon. O O O O
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Someone put their penis, fingers, or other objects into my vagina without my consent by:

3+
0 times 1 time 2 times times

Telling lies, threatening to end the relationship, threatening to spread
rumors about me, making promises | knew were untrue, or continually O O @) @)
verbally pressuring me after | said | didn’t want to.

Showing displeasure, criticizing my sexuality or attractiveness, getting
angry but not using physical force, after | said | didn’t want to.

Taking advantage of me when | was too drunk or out of it to stop what
was happening.

Threatening to physically harm me or someone close to me.

O O O O
O O O O
O O O O
O O O O

Using force, for example holding me down with their body weight,
pinning my arms, or having a weapon.
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Someone put their penis, fingers, or other objects into my butt without my consent by:
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3+
0 times 1 time 2 times times

Telling lies, threatening to end the relationship, threatening to spread
rumors about me, making promises | knew were untrue, or O @) O O
continually verbally pressuring me after | said | didn’t want to.

Showing displeasure, criticizing my sexuality or attractiveness,
getting angry but not using physical force, after | said | didn’t want to.

Taking advantage of me when | was too drunk or out of it to stop what
was happening.

Threatening to physically harm me or someone close to me.

Using force, for example holding me down with their body weight,
pinning my arms, or having a weapon.

O O O O
O O O O
O O O O
O O O O
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Even though it didn't happen, someone TRIED to have oral, anal, or vaginal sex with me
without my consent by:

3+
0 times 1 time 2 times times

Telling lies, threatening to end the relationship, threatening to spread
rumors about me, making promises | knew were untrue, or continually @) O @) @)
verbally pressuring me after | said | didn’t want to.

Showing displeasure, criticizing my sexuality or attractiveness, getting
angry but not using physical force, after | said | didn’t want to.

Taking advantage of me when | was too drunk or out of it to stop what
was happening.

Threatening to physically harm me or someone close to me.

O O O O
O O O O
O O O O
O O O O

Using force, for example holding me down with their body weight,
pinning my arms, or having a weapon.
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These page timer metrics will not be displayed to the recipient.
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Module 11 - Sexual Violence Victimization Follow Up Questions (Rape)

On the last several pages of the survey, you reported that someone

had oral, anal, or vaginal sex with you without your consent, either multiple
times or using multiple strategies since being employed at Texas Lutheran
University.

All of the experiences were with the same person.

These experiences were with more than one person. (If you choose this, please enter the number of people in the box
below.)

On how many different days did someone have oral, anal, or vaginal sex
with you without your consent since being employed at Texas Lutheran
University?

t 9

Module 11 - Sexual Violence Victimization Follow Up Questions (Both)

On the last several pages of the survey, you reported that since being
employed at Texas Lutheran University someone had oral, anal, or vaginal
sex with you without your consent.
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And

Even though it didn't happen, that someone TRIED TO have oral, anal, or
vaginal sex with you without your consent.

All of the experiences were with the same person.

These experiences were with more than one person. (If you choose this, please enter the number of people in the box
below.)

On how many different days did someone either try to or have oral, anal, or
vaginal sex with you without your consent since being employed at Texas
Lutheran University?

t 9

Module 11 - Sexual Violence Victimization Follow Up Questions

Think about the situations that have happened to you that involved the experiences you
marked on the last several screens. Now think about the ONE SITUATION that had the
greatest effect on you and answer the following questions.

The other person was a:

Man Woman Other

What was your relationship to the other person?

Stranger

Acquaintance
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Friend

Romantic Partner
Former Romantic Partner
Relative/Family

Faculty/Staff

Was this person a student at Texas Lutheran University?

Yes No Don't know

Did this happen on campus?

Yes No

Had the other person been using alcohol or drugs just prior to the incident?

They had been using alcohol

They had been using drugs

They had been using both alcohol and drugs
They had not been using either alcohol or drugs

| don't know

Had you been using alcohol or drugs just prior to the incident?

| had been using alcohol
| had been using drugs
| had been using both alcohol and drugs

I had not been using either alcohol or drugs

During the incident, to what extent did you feel:

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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Not At All Slightly Somewhat Very Extremely
Scared @) O @) O O
Like your life was in
danger O O O O O
Like the other person
would hurt you if you @) O @) O @)

didn't go along

How do you label this experience?
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Module 13 - Institutional Responses A

In thinking about the events related to sexual misconduct described on the last several
pages, did Texas Lutheran University play a role in your experiences by...

Yes No N/A

Actively supporting you with either formal or informal resources (e.g., counseling,
academic services, meetings or phone calls)?

Apologizing for what happened to you?

Believing your report?

O O O O
O O O O
O O O O

Allowing you to have a say in how your report was handled?
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@)
@)
@)

Ensuring you were treated as an important member of the institution?

@)
@)
@)

Meeting your needs for support and accommodations?

@)
@)
@)

Creating an environment where this type of experience was safe to discuss?
Yes No N/A

Creating an environment where this type of experience was recognized as a
problem?

Not doing enough to prevent this type of experience/s?

Creating an environment in which this type of experience/s seemed common or
normal?

Creating an environment in which this experience seemed more likely to occur?
Making it difficult to report the experience/s?

Responding inadequately to the experience/s, if reported?

O OO0 o O O O
O OO0 O O O O
O OO O O O O

Mishandling your case, if disciplinary action was requested?

<
Z
o
<
>

es
Covering up the experience/s?
Denying your experience/s in some way?

Punishing you in some way for reporting the experience/s (e.g., loss of privileges
or status)?

If | am reading each item, | will choose "No" for this answer.
Suggesting your experience/s might affect the reputation of the institution?

Creating an environment where you no longer felt like a valued member of the
institution?

Creating an environment where working at Texas Lutheran University was difficult

©O O OO O oo
O O OO O OO°
O O OO O OO°

for you?

Yes No N/A
Responding differently to your experience/s based on your sexual orientation? @) O O
Creating an environment in which you felt discriminated against based on your 0O '®) '®)

sexual orientation?
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Expressing a biased or negative attitude toward you and/or your experience/s
based on your sexual orientation?

Responding differently to your experience/s based on your race?

Creating an environment in which you felt discriminated against based on your
race?

O O O O
O O O O
O O O O

Expressing a biased or negative attitude toward you and/or your experience/s
based on your race?
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On the previous page, you did not provide a correct response to an item meant to ensure
you were paying attention. The item was: "If | am reading each item, | will choose "No"
for my answer."

Please be careful in providing answers to these questions.

Module 13 - Institutional Responses C

Did you tell anyone about the incident before this questionnaire?

Yes No

Who did you tell (check all that apply)?

Roommate Off-campus rape crisis center
Close friend other than roommate Off-campus counselor/therapist
Romantic partner City of Sequin Police
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Parent or guardian Campus security or police department
Other family member Dean of Students Office
Doctor/nurse Institution faculty or staff

Campus Pastor

These page timer metrics will not be displayed to the recipient.
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How useful was the campus police department in helping you deal with the incident?

Very useful Moderately useful Somewhat useful Slightly useful Not at all useful

How useful was the Dean of Students Office in helping you deal with the incident?

Very useful Moderately useful Somewhat useful Slightly useful Not at all useful

How useful was the University faculty or staff in helping you deal with the incident?

Very useful Moderately useful Somewhat useful Slightly useful Not at all useful
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Module 13 - Institutional Responses B
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Module14 - Peer Responses

The following is a list of reactions that people sometimes have when responding to a
person who has experienced sexual misconduct. If you experienced sexual misconduct
and you told your friends/peers, how would they respond?

Never Rarely Sometimes Frequently Always
Tell you that you were irresponsible or not
cautious enough. O O O O O
Reassure you that you are a good person. @) @) @) @) @)

Treat you differently in some way than

before you told them that made you O O O O O
uncomfortable.

Comfort you by telling you it would be all
right or by holding you.

Tell you that you could have done more to
prevent this experience from occurring.

Provide information and discussed
options.

Avoid talking to you or spending time with
you.

Treat you as if you were a child or
somehow incompetent.

Help you get information of any kind about
coping with the experience.

Make you feel like you didn’t know how to
take care of yourself.

O O O O O O o
O O O O O O o
O O O O O O o
O O O O O O o
O O O O O O o
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If someone were to report a case of sexual misconduct to Texas Lutheran University:

Strongly
Disagree
Colleagues would label the person making o
the report a troublemaker.
Colleagues would have a hard time
supporting the person who made the O
report.
The alleged offender(s) or their friends
would try to get back at the person making O

the report.

Disagree

O

O

O
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Module15 - Consent

Neutral

O

O

O

Agree

O

Strongly
Agree

O

O

Using the scale provided, please indicate the degree to which you agree or disagree with

the following statements.

Strongly

Disagree

Consent must be given at each step in a sexual
encounter.

If | am paying attention, | will choose "Strongly
Agree".

If a person initiates sex, but during foreplay says
they no longer want to, the person has not given

consent to continue.

https://col.qualtrics.com/ControlPanel/Ajax.php?action=GetSurveyPrintPreview
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Disagree

Neutral

O
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Agree

O

O

O

Strongly
Agree

O

O

O
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If a person doesn't physically resist sex, they
have given consent.

Consent for sex one time is consent for future
sex.

If you and your sexual partner are both drunk,
you don't have to worry about consent.

Mixed signals can sometimes mean consent.

If someone invites you to their place, they are
giving consent for sex.

O O O O O
O O O O O
O O O O O
O O O O O
O O O O O
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On the previous page, you did not provide a correct response to an item meant to ensure
you were paying attention. The item was: "If | am paying attention, | will choose "Strongly

Agree".

Please be careful in providing answers to these questions.

Module16 - Bystander Invervention

When the following situations arose at Texas Lutheran University, how often did you do
any of the following?

Most
of
the
Never Rarely Sometimes time  Always N/A

Walked a friend/colleague who has had too much to drink
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home from a party, bar, or other social event. O O O O O O

Talked to the friends of a drunk person to make sure they

don't leave him/her behind at a party, bar, or other social O O O O O O
event.
Spoke up against sexist jokes. O O O O O @)
Tried to distract someone who was trying to take a drunk
person to another room or trying to get them to do O @) @) @) O @)
something sexual.

Most

of
the

Never Rarely Sometimes time  Always N/A

Ask someone who looks very upset at a party if they are
okay or need help. O O O O @) O

Intervene with a friend/colleague who was being
physically abusive to another person. O O O O @) @)

Intervene with a friend/colleague who was being verbally
abusive to another person. O O O O 0 @)
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Module 17 - Campus Safety

Using the scales provided, please indicate the degree to which you agree with the
following statements.

Strongly Strongly
Disagree  Disagree  Neutral  Agree Agree
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On or around this campus, | feel safe from sexual
harassment.

O
O
O
O
O

On or around this campus, | feel safe from dating
violence.

On or around this campus, | feel safe from sexual
violence.

On or around this campus, | feel safe from stalking.

On or around this campus, | feel safe from
racial/ethnic bias

O O O O
O O O O
O O O O
O O O O
O O O O

Using the scales provided, please indicate the degree to which you agree with the
following statements.

Strongly Strongly
Disagree  Disagree  Neutral  Agree Agree

| don't think sexual violence is a problem at Texas
Lutheran University. ) O O O @)

| don't think there is much | can do about sexual
violence on this campus.

| will indicate | "Strongly Disagree" with this item.

There isn't much need for me to think about sexual
violence while at college.

O O O

O O O O
O O O O
O O O O

These page timer metrics will not be displayed to the recipient.
First Click: 0 seconds

Last Click: 0 seconds

#QuestionText, TimingPageSubmit#: 0 seconds

#QuestionText, TimingClickCount#: O clicks

On the previous page, you did not provide a correct response to an item meant to ensure
you were paying attention. The item was: "l will indicate | "Strongly Disagree" with this
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item."”

Please be careful in providing answers to these questions.

Module 18 - Demographics

Please answer the following questions about yourself.

What is your age?

What is your current gender identity?

Woman Transman
Man Genderqueer/gender non-conforming
Transwoman A gender not listed here

Describe your race/ethnicity. Please check all that apply.

Black/African Native American or Alaskan Native
American White/Caucasian Hispanic or Latino/a
Asian or Asian American A race not listed here

Hawaiian or Pacific Islander
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What is your sexual orientation?

Gay Heterosexual/straight
Lesbian Queer

Bisexual A sexual orientation not listed
Asexual
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Module 19 - Additional Information

For the questions that were asked about different experiences with sexual misconduct,
please rate whether you found answering these questions to be more or less distressing
than other things you sometimes encounter in day to day life.

Much More Distressing Much Less Distressing

For the questions that were asked about different experiences you may have had, such
as non-consensual sexual experiences or touching someone without their consent,
please rate how important you believe it is for researchers to ask about these types of
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events in order to study the impact of such experiences.

Definitely Not Important Definitely Important

| found participating in this study personally meaningful.

Strongly Disagree Disagree Neutral Agree Strongly Agree

If there is any additional information you would like to provide about Texas Lutheran
University’s climate related to sexual misconduct and racial/ethnic bias, please use the
box below. Like the rest of your responses to this survey, any information you provide is
anonymous and will only be reported grouped with all other comments. The information
you provide will be used to inform and improve support, policies, and practices at Texas
Lutheran University and will not be used to investigate specific individuals. Disclosing
an incident here does not constitute reporting the incident to Texas Lutheran

University and will not result in any action, disciplinary or otherwise. Please do not
identify anyone by name in your survey responses. If you identify anyone by name, the
names will be removed before Texas Lutheran University receives the data.

Support services are available if you would like to talk with someone about issues that
may have arisen as a result of taking this survey. You may contact Catherine Anderson
at canderson@tlu.edu, Terry Weers at tweers@tlu.edu, and Pastor Kara Stewart

at kstewart@tlu.edu
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